EMPLOYMENT AGREEMENT
(General terms and conditions)

Present General terms and conditions of the
EMPLOYMENT AGREEMENT is an integral part of
each EMPLOYMENT AGREEMENT with the
Employer's Employees and, together with the Special
Terms and Conditions for each Employee, shall
constitute a single document (hereinafter referred to as
the Agreement) executed on the date and place
specified in the Special Terms and Conditions between
and among the Employer and the Employee.

The Employer and the Employee are hereinafter
sometimes collectively referred to as the "Parties" and
each individually as a "Party".

1 General Provisions

1.1. This Agreement is an employment agreement for
an unlimited period of time, which together with
internal policies of the Employer (the "Internal
Policies"), if any, sets out the terms and
conditions of the Employee's employment with
the Employer and supersedes all previous
agreements and arrangements whether oral or in
writing between the Parties relating to the subject
matter hereof.

1.2.  Under this Agreement, the Employee wishes to
be hired in the position [see the relevant clause
of the Special Terms and Conditions] and
undertakes to perform the employment
obligations of the above position, and the
Employer agrees to hire the Employee in the
position of the above position and undertakes to
establish all necessary conditions for the
Employee to perform the job duties and to pay
salary.

2 Commencement of Employment
2.1. The Employee's employment with the Employer
commences on [see the relevant clause of the

Special Terms and Conditions] (the "First
Working Day").
3 Probation Period
3.1. The Parties hereby agree that the employment
hereunder is subject to a probation period of 3

months. During this period, the Employer will
monitor the Employee's performance.

TPYOOBWUN OOrOBIP
(3aranbHi ymoBu)

i SaraneHi ymoBu TPYOOBOIO [OOIrOBOPY €
HeBio'eMHOO  4yacTuHow  koxHoro  TPYOOBOIO
OOrOBOPY i3 lMpauiBHnkamm PoboTtoaaBusa ta pasom
i3 OcobnmBumMn ymoBamu Lodo KoxHoro [lpauiBHuka
cknagawTb €OuHWA  OOKYMeHT (gani — [oroBip)
yKrnageHui B gaTty Ta Mmicue, 3a3HadeHi B Ocobnmnsux
ymoBax, Mix: PoboTtogasuem Ta MpauiBHUKOM.

PobotogaBeup Ta [pauiBHMK  Hagani  iHkonwu
iMeHylOTbCs pa3om "CTOpPOHM", a KOXEH OKpPEMO —
"CTopoHa".

1 3aranbHi NONoXeHHA

Llewm [oroBip € TpydaoBum  OOrOBOPOM,
yKnageHVM Ha HEBMU3HAYEHWIN CTPOK, SKUIN pa3oM
3 BHYTpIlWHIMKM nonoxeHHsmn  PoboTogasus
(oani - BHyTpiWHI NOMOXeHHs), 3a HasiBHOCTI,
BCTaHOBMIOE YMOBM npavesnaLwTyBaHHs
MpauiBHnka y PobGoTogaBusa i 3amiHIOE BCi
nonepeaHi yrogn i AOMOBMEHOCTI B YCHin abo B
nucbmoBin  ¢opmi Mk CTopoHamu w000
npegmMeTy uboro [loroeopy.

1.1.

1.2. Ha nigcrasi uboro [orosopy [MpauiBHuk 6axae
OyTn NpunHATUM Ha nocagy [dusuck 8idnogidHul
nyHkm QOcobnusux ymog] i 3000B'sI3yeTbCA
BMKOHYBaTU nocagoBi 060B'sA3KM  3a3HaAYEHOI
BULLIE nNocaau,, a PoboTogaBeLb 3000B'A3yeTbCA
npunHATKM [paudiBHMKA Ha 3a3HayeHy BuLLe
nocagy i 3060B'A3yeTbCa CTBOPUTY BCi HEOOXIigHI
ymoBn ana  [pauiBHuka AN BUKOHaHHA
nocagoBmnx oboB'a3kiB Ta BUMMayyBsaTu
3apobiTHy nnary.

2 MouaTok NpaueBnawTyBaHHSA

2.1. TlpauiBHuKK NPUUMaEeTbLCS Ha poboTty
Pob6otogaBuem 3 [0usucb 8i0nogiOHUl MyHKM

Ocobnusux ymos] poky (gani - [epwwun
po6ounn aeHb).

3 CTpoK BUNpOOyBaHHsA
3.1.  CTOpPOHU LM NOrOLXKYHTHCS, WO MNPU NPUNRHSTTI
Ha poboTy 3a uumm [oroBopom [lpauiBHUKY
BCTaHOBMIOETHCS CTPOK BMNPOOYBAHHS

TpuBanictio 3 Micaui. [poTaroM LUbOro CTPOKY
Po6oTtogaseLb nepesipsiTUmMe BMKOHaHHSA



3.2.

3.3.

4.1.

4.2.

4.3.

During the probation period the Employer will be
reviewing the Employee's performance and if at
any time prior to the end of the probation period
the Employer finds the performance of the
Employee to be unsatisfactory, the Employer
may terminate this Agreement and the
employment hereunder by giving the Employee a
three days' notice in writing. If the probation
period has expired and the Employee continues
working, then the Employee is considered to
have passed the probation period.

If the Employee wishes to terminate this
Agreement and the employment with the
Employer during the probation period, the
Employee must give the Employer not less than
two weeks' notice in writing.

Position and duties

The Employee is hired for the position specified
in clause 1.2 of the Agreement.. However, the
Employer shall have the right to change these
duties from time to time as business needs
dictate subject to the procedure provided for by
the laws of Ukraine.

The Employee shall act in the Employer’'s best
interests at all times and must not do anything
which may be harmful to those interests. The
Employee must at all times comply with any rules
and regulations of the Employer and any duties
imposed on the Employee by law. For the
avoidance of doubt, the Parties acknowledge that
apart from this Agreement, the Employee's duties
are stipulated in his/her Job Description and
relevant Internal Policies, if any, as well as the
laws of Ukraine.

The Employee shall be obligated to:

personally perform the job functions specified by
this Agreement, the job description, and the
Internal Policies, if any;

perform the employment duties honestly, timely,

3.2.

3.3.

4.1.

4.2.

4.3.

po6oTu lMpauiBHMKOM.

MpoTsarom BUMpobyBarnbLHOro CTPOKY
PoboTtogaseLb nepesipsiTume BUKOHAHHSA
poboTtu lMNpauiBHUKOM, i, SKWO B Byab-AKuiA Yac
00  3aKiHYeHHss  BUNPOOYBaribHOrO  CTPOKY
PoboTogaBeupb BCTAHOBWUTb, LO BMKOHAHHS
pobotn  [pauiBHMKOM €  He3a[oBiNbHUM,
Pobotopaseub Bnpasi posipeaTy Len [Jorosip Ta

NPUMWHATK  TPyOoBi  BiAHOCMHW 33 UMM
HdoroBopom wWnsXxoM HagaHHa  [pauiBHuKy
nonepeaHLoro MMCbMOBOrO MOBIAOMMEHHS 3a 3
(tpy)  AHi.  Akwo  cTpok  BUNPODOYBaHHSA
3aKiHuMBCH, a MpauiBHKK NPOAOBXYE

npauoBaTt, TO nan.iBHVIK BBaXa€TbCA TaKuM,
Lo BUTpMUMaB BI/II'IpO6yBaHHF|.

Axwo MpauiBHuk 6axkae NpunuHUTY Len [Jorosip
Ta Tpyaosi BigHocnHM 3 PobotoaaBuem
nNpoTAroM BMNPoByBanbHOro CTPOKy, MNpauiBHUK
nosvHeH Hagatm PoboTtogaBul nonepegHe
NMMCbMOBE MOBIJOMITEHHSI HE MEHLLIe, HiXX 3a ABa
TUKHI.

Mocapa Ta 060B’A3KN

MpauiBHMK NpUAMaAETLCA Ha nocagy, 3asHadeHy
B nyHkTi 1.2 Horosopy. lNpoTte, PoboTtogaseLb
Ma€e npaBo NepiognyHo 3MiHOBaTU Li 060B'A3KK
BignosigHO g0 notped  pianbHocTi 3
ypaxyBaHHSM nopsiaky, nepenbayeHoro
3aKOHOAABCTBOM YKpaiHu.

MpauiBHMK NOBUHEH 3aBXAW OiATU B HaMKpaLLmxX
iHTepecax PoboTogaBus Ta HE NOBMHEH BUMHSITY
XOOHUX [OiK, WO MOXYTb 3allKOAUTM TakuMm

iHTepecam. [lpauiBHMK NOBUMHEH BeCb 4ac
AoTpumyBaTucs BCIX  HOpM i npasun
PoboTtopaBus Ta BWKOHyBaTM Oyab-AKi

000B'A3KM, WO MNoknagawTbcs Ha [lpauiBHMKa
3aKOHOM. [nsi YHWKHEHHSI CyMHiBiB, CTOpPOHM
BM3HaOThb, WO KpiM Uboro [JoroBopy 0OOOB'si3ku
MpauiBHMKa BM3HaYalOTbCA y Uo20/ii nocadoBin
iHCTPYKUii Ta BiANOBiOHUX BHyTpiLLHIX
NMONOXEHHAX, 3a  HasABHOCTI, a  TaKoX
3aKOHOAABCTBOM YKpaiHu.

MpauiBHMK 3000B'A3yETbCS:

0COOUCTO BMKOHYBaTW CBOI TpyaoBi 0OBOOB'A3Ku
nepenbadeHi uum [loroBopom, N0OCagoOBOH
iHCTpyKUieto Ta BHYTPILWHIMKM NONOXEHHsAMU, 3a
HasABHOCTI;

BUKOHYBaTU pr,El,OBi 00OB'A3KM YEeCHO, BYaCHO,



precisely and in a highly professional and quality
manner; refrain from any actions which may
interfere with the work of other employees of the
Employer;

comply with the requirements of the applicable
laws of Ukraine, and the Internal Policies, if any;

strictly observe labour discipline, common
business conduct standards, as well as rules on
labour protection, civil defence, fire safety, and
emergency actions;

show initiative in the work and refrain from any
action or statement that could materially or
otherwise damage the Employer's activities or
impugn the reputation of the Employer;

use the work time solely for the performance of
the employment duties hereunder and use the
best efforts to perform the employment duties
conscientiously and efficiently;

treat with due care the property of the Employer
and other employees of the Employer, to take all
reasonable steps to protect the Employer's
property and property interests from theft,
pilferage and damage;

not appropriate or divert for the own benefit or the
benefit of any other parties business
opportunities and property of the Employer;

assist the Employer in gaining maximum profit;

use the Employer’s property, including but not
limited to computers, mobile phones and other
communication facilities, office email and other
property, only for purposes of performing the
employment duties hereunder;

keep in secret the Confidential Information (as
defined below); and

perform other duties provided for by this

3

TOYHO Ta 3 BUCOKMM NpocpecioHaniamMom i akicTio,
yTpuMyBaTuca Big Oyab-akux AiR, Aki MOXYTb
3aBaxartu poboTi iHLINX npauiBHUKIB
PoboTtogaBsus;

AOTPUMYBATUCS BMMOI 3aKOHOA4aBCTBa YKpaiHu
Ta BHyTpILWHIX NonoXxeHb, 3a HASBHOCTI;

CyBOpPO OOTpUMyBaTUCA TPYOOBOI OUCLMMNIIIHK,
3aranbHOMPUAHATUX CTaHdapTiB Ainosoi
noBefiHKM, a TakoX MpaBun OXOPOHU npal,
UMBINBHOTMO 3axUCTy, MOXeXHoi 0Oe3neku Ta
NOBEAIHKM Yy HaA3BUYaMHUX CUTYaLisX;

nposIBNATU  iHiLiaTMBY y CBOi poboTi Ta
yTpumyBaTucs Big Oyab-akmx A, sKi MOXYTb
MaTepianbHO 4YM  iHWWUM YWHOM  3aLIKOAWUTU
pisnbHocTi PobotogaBusi abo cTaBuTu nig
CyMHiB penyTauito PoboTogasus;

BMKOPWUCTOBYBATU CBIil poBoYMIA YaC BUKIOYHO
ANA BUKOHAHHSA CBOIX TpyaoBux o6oB'A3kiB 3a
umm [loroBopom Ta goknagatv ycix 3ycunb ans
BMKOHAHHSA CBOIX TPyAo0BMX 000B'A3KIB CyMNiHHO
Ta ePEeKTUBHO:

CTaBUTMUCS 3 HaNexHoW yBarow A0 MaliHa
PoboTtopaBus Ta iHLLIMX npauiBHUKIB
PoboTogaBus, BXMBaTU YCiX PO3yMHUX Ai Ans
3axMCTy ManHa Ta MaWHOBMX iHTepeciB
PobGoTtogaBusi Big Kpagikki, po3kpagaHHA Ta
MOLLIKOKEHHS;

He npuBnacHwBaTn abo He BUKOPUCTOBYBATU
A9 BMacHUX iHTEpeCiB un iHTepeciB Byab-akux
TpeTix ocib OinoBi MOXNMBOCTI Ta BIACHICTb
PoboTtopaBugs;

gonomarati PoboTtoaaButo oTpuMyBaTH
MakcMMarnbHUM NpubyTOK;
BUKOPUCTOBYBaTH ManHo PoboTtopaBus,

BKITHOHAOuM, ane He 0OMEXYH4YMChb, KOMM'IOTEPM,
MOOGinbHi TenedoHn Ta iHWi 3acoby KoMyHiKaLii,
KopriopaTMBHY NOLUTY Ta iHLE MaHO, BUKIIOYHO
3 METOI BMKOHaHHSI CBOIX Tpy4oBuUX 0BOB'A3KiB
3a umm [oroBopowm;

36epiratn  KoHigeHuinHy
BM3HAYEHO HIKYE); Ta

iHpopMmauiio (K

BMKOHYBaTW iHWI 06OB'A3kKM, nepenbadeHi LM



4.4.

5.1.

5.2.

5.3.

Agreement, the Internal Policies, if any, as well
as the applicable laws of Ukraine.

The Employer shall:

acknowledge the Employee with the employment
duties and the conditions and rules of work
applicable to the position of his/her position, and
the Internal Policies, if any;

pay salary and make other payments to the
Employee in accordance with this Agreement
and the laws of Ukrainian;

provide the Employee with safe and harmless
working conditions as required by the Ukrainian
labour safety legislation;

provide all the office appliances, equipment,
facilities, and any and all other conditions, which
the Employer determines to be necessary for the
Employee to perform the job functions in full
compliance with this Agreement;

observe and comply with the terms of this
Agreement; and

perform any other duties of the employer as may
be provided by the applicable laws.

Place of work

The normal place of Employee's work shall be the
office of the Employer in Kyiv, Ukraine.

The Employee may be required to work either
wholly or partially for another branch office,
subsidiary or associated company of the
Employer, or at another location either within or
outside Ukraine, from time to time to meet the
Employer’s business needs. Any of the foregoing
changes shall be prior agreed between the
Employer and the Employee, unless otherwise is
provided for by the laws of Ukraine.

The Employee may, from time to time, be
required to travel (both in Ukraine and abroad) in
order to meet the Employer’s business needs.

4.4.

5.1.

5.2.

5.3.

[oroBopom, BHYTpIlLHIMX MOMNOXEHHAMU, 3a
HasfBHOCTI, @ TaKOX YWMHHUM 3aKOHOLABCTBOM
YKpaiHu.

PobotonaseLb 3060B'A3yeThCS:

03HaNoOMMUTH MpauiBHMka 3  TPyOAoOBUMMU
oboB'askamMun Ta ymMoBamu Ta npasnnaMmu poboTtu
3a #Moro nocagoww Ta 3  BHyTpiwHiMK
NOMOXEHHAMW, 3a HasiBHOCTI;

BMNNadyBaTy 3apobiTHy mnaTy Ta 34ilcHBaTH
MpauiBHKKY iHWI BUMNNaTK BIANOBIAHO A0 LIbOrO
[oroeopy Ta 3akoHoOaBCcTBa YKpaiHu;

3abesneunTn MpauiBHMky  GesnevHi  Ta
HewKianuei ymosm poboTH sIK Lie BUMaraetbCs
3aKOHOAABCTBOM YKpaiHu;

HagaTtn npauiBHUKY HeobxigHe odpicHe
obnagHaHHA Ta 3acobu Ta CTBOPUTU YCi iHLUI
ymoBwu, gki PobotogaseLb BBaXae HeOOXigHUMM
Ans BUKOHaHHA [lpauiBHMKOM CBOIX TPYAOBMX
000B'A3KIB Yy MOBIAHIN BIgMOBIGHOCTI A0 LbOro
[oroeopy;

BMKOHYBaTW Ta [OTPUMYBaTUCS YMOB LIbOIO
[oroeopy; Ta

BMKOHYBaTK iHWI O0OOB'A3KM SK Le MOXe
BMMaraTncs YMHHUM 3aKOHO4,aBCTBOM.

Micue po6oTtu
3BuyariHe Mmicue poboTun

3HaxXoauTbCS B odpicHoMy
PobotogaBus y m. Kuis, YkpaiHa.

MpauiBHKKa
NPUMILLLEHHI

Bin [lMpauiBHuka moxe BMMaratucss poboTa
NoBHiCTIO abo 4acTkoBO pAns  iHWOoi  dinii,
AO04ipHbLOT abo acouinoBaHoi KoMnaHii
Po6oTtogaBsus, abo B iHWOMY Micli Ha TepuTopil
abo 3a mexamm YKpaiHu, nepioguyHo, 3 MeTo
3a0BONIEHHA NoTpeb aisnbHocTi PoboToaaBus.
Byab-aki BuLe3a3HadeHi 3MiHM MOBMHHI OyTu
nonepeaHeo Yy3romkeHi Mk PobotogaBuem i
MpauiBHMKOM, $KWO iHWe He nepeabadveHo
3aKOHOAABCTBOM YKpaiHu.

MpauiBHUK MOXe nepioaudHO 3any4atucs [0
cnyx06oBux BigpamkeHb (Nno  YkpaiHi  Ta
3aKOpPOOH) 3 MEeTOKW  3340BOSIEHHs nNoTpeb
pianbHocTi PoboTtogasus.



5.4.

6.1.

6.2.

7.1.

In case of an epidemic, pandemic threat, the 5.4.

need of the Employee’s self-isolation in cases
provided by the law, and/or in case of a threat of
the military aggression, emergency
circumstances of technogenic, natural, or other
character, a distant work (from any location
outside of the Employer's premises) may be
introduced by the Employer's order (decree).
Otherwise, a distant work for the Employee at his
request may be introduced at a prior written
consent of the Employer or upon a mutual
agreement of Parties. A distant work and
relationships between the Employer and the
Employee in connection therewith shall be
documented in a manner prescribed by the laws
of Ukraine.

Hours and days of work

The Employee's normal working hours will be
9.00 to 18.00, with an unpaid lunch break of one
hour. The normal working week runs from
Monday to Friday. The Parties agree that due to
impossibility to measure the Employee's work
process on the his/her position, the Employee
shall have the irregular working hours. The
Employee consents to perform his/her work in
excess of normal working hours, being working
day from 9.00 to 18.00, with an unpaid lunch
break of one hour, and working week from
Monday to Friday, if required so, and such work
shall not be deemed as overtime.

The Employer shall have the right to require the
Employee to work different or longer hours and/or
at weekends, public holidays and/or non-working
days officially established by the laws of Ukraine
if operationally necessary, including to complete
urgent unexpected work on which the normal
functioning of the Employer is dependent, as
permitted by Ukrainian law, and the Employee
acknowledges and agrees with this.

Remuneration and Benefits

The Employee's gross base salary will be [see
the relevant clause of the Special Terms and
Conditions] per month. The salary shall be paid
to the Employee by bank transfer to the

6.1.

6.2.

7

7.1.

Ha yac 3arpo3u nowmpeHHs enigemii, naHgemii,
HeobxigHocTi  camoizonauii  MNpauiBHuka y
BUMNadKax, BCTAHOBMEHUX  3aKOHOAABCTBOM,
Ta/abo y pasi BUHUKHEHHSA 3arpo3u 36poKHoI
arpecii, HaasBu4arHOI cuTyauil TEXHOreHHoro,
NPUPOLHOTO YM iHLIOrO XapakTepy, AUCTaHuinHa
poboTa (3 Byab-aKoro Micus nosa NPUMILLEHHSIM
Pobotonasus) MOXe 3anpoBagxyBsaTtuncs
Haka3oM (pos3nopsgxeHHsm) PoboTogasus. Y
iHWKX Bunagkax, AWCTaHuinHa poboTta ans
MpauiBHuKa Ha noro BUMOTY MOXe
3anpoBagXyBaTuca 3 nonepeaHboi NUCbMOBOI
srogn PobotopaBusa abo 3a B3aEMHOO 3rofo
CTtopiH. [OucTaHuinHa poboTta Ta BigHOCUHK
PobotopgaBus Ta [lpauiBHuka y 3B'A3Ky 3
JNCTaHLINHO poboToto MOBUHHI oyTu
odopmMmneHi y cnocid, SkUA  BUMaraeTbcs
3aKOHOAABCTBOM YKpaiHu.

Po6ouuin yac Ta poboui AHi

3BuyariHnii poboumnit aeHb lMNMpauiBHuka TpusBae 3
9.00 po 18.00, 3 HeonnadyBaHOW 0B6igHBO
nepepBol TPUBAMICTIO OA4HY roAnHY. 3BUYanHUN
pobouni TKOEHb TpMBAE 3 MOHedinka mno
n'aTHMU0. CTOPOHN OOMOBUINCS, LLIO Y 3B’A3KY 3
HEMOXNMBICTIO HOPMYBaHHSi 4acy TpyAoBOro
npouecy [lpauiBHuka Ha Woro  nocagi,
MpauiBHuKyY MOXe BCTAHOBMNIOBATUCS
HEHOpMOBaHuM pobounn aeHb. [lpauiBHUK
NOroKyeTbCsl BUKOHYBATKM y pasi notpedbwu
pob6oTy NoHag HopmMarnbHy TpMBanicTb pobo4voro
yacy, To6To poboumii geHb 3 9.00 go 18.00, 3
HeonnavyyBaHo obigHboto nepepBoto
TpuBarnicTio O4HY roAuHy, Ta pobounn TUXOEHL 3
noHedinka no n'aTHUWO, i Taka poboTta He
BBaXaTMMETbCHA HagQypPO4HOLO.

Po6oTtogaseup mae npaso 3any4yatu [NpauiBHunka
Ao poboTn MpoTArom iHWoro abo TpuBarniworo
yacy Ta/abo y BuXigHi, CBATKOBI Ta/abo Hepoboui
OHi, odiuUiMHO BCTaHOBMEHI 3aKOHOO4ABCTBOM
YkpaiHu, y Bunagky BMPOOHWYOI HeobXigHOCTi,
BKIOYauM ANsl  3aBEpLUEHHS  HeOouiKyBaHOi
TepMiHOBOI  pobOTM, BiO BUKOHAHHSA  SIKOI
3anexuTb HopMmaribHe dYHKLIOHYBaHHSA
PoboTtoaasus, B Mexax, [03BONEHNX
3aKoHOOaBCTBOM YkpaiHu, i MpauiBHKK
YCBIAOMMIOE Lier dhakT i MOroaXyeTbCs 3 LIUM.

Onnara npaui

MicsiuHa ocHoBHa 3apobitHa nnaTta [lNpauiBHuka
00 BUpaxyBaHHA NogaTkiB i 300piB cTaHOBUTUME
[Ousuck gidriosidHull nyHkm Ocobnusux ymos].
3apobiTHa nnata BMMNa4yBaTUMETbLCS



7.2.

7.3.

7.4.

8.1.

Employee’s account designated by the Employee
in writing in advance. The salary will be paid
monthly in two instalments, every half of a month
in the following manner:

on the 15th day of the month — advance
payment; and

- on the first day of the next month — the
remaining portion of the Employee’s
monthly base salary.

In case a day of payment coincides with a
weekend, public holiday and/or non-working day,
the payment shall be effected on the preceding
business day.

The Employer upon its own discretion may pay
bonuses to the Employee as well as approve
internal policies on such bonus payment.

The Employer shall withhold and pay all
applicable taxes and other obligatory payments
from the salary, bonuses and other payments
made to the Employee in accordance with the
laws of Ukraine. The Employer is authorised to
make other withholdings or deductions from any
sums due to the Employee to the extent required
and/or permitted by the laws of Ukraine.

The Employee shall be eligible to participate in
any benefit plans or programs of the Employer as
may exist from time to time, subject always to the
terms of such plans and programs, which may be
amended from time to time by the Employer.

Vacation

The Employee is entitled to 24 calendar days
paid basic vacation [and 1-7 calendar days’ paid
additional vacation as compensation for the
irregular working hours, as specified in the
relevant clause of the Special Terms and
Conditions] each year in addition to public
holidays and non-working days officially
established by the laws of Ukraine and
weekends. The Employee may be required to
work on public holidays, non-working days
officially established by the laws of Ukraine
and/or weekends, in which case the Employee

7.2

7.3.

7.4.

8.1.

MpauiBHMKY WNaxoMm 6aHKIBCbKOro nepekasy Ha
paxyHOK, 3aB4aCHO MUCbMOBO MOBIJOMITEHUN
MpauiBHMKOM. 3apobiTHa nnaTa
BMNNavyyBaTUMETbCA ABidi HA MiCALb HACTYNMHUM
YMHOM:

- 15 yncna micsaus - aBaHCOBUI NNATiK; Ta

- y nepwun AeHb HacTynHoro micausa -
3annLWOK OCHOBHOI MICAYHOI 3apobiTHOI
nnaTtu.

Ao aeHb BunnatM npuvnagae Ha BUXIOHWA,
CBATKOBMIA 4/ HEpOboOYMI AeHb, Bunnarta oyae
3piicHeHa y nonepegHi pobounii AeHb.

PoboTtogaBeub Ha BRacHW po3cyn MoXxe
34incHIoBaTK NpemitoBaHHA MNpauiBHMKa, a TakoX
3aTBepAXKyBaTU BHYTPILWHI NOMOXEHHHA  LWoAdo
Takoro NpemMitoBaHHs.

PoboTtogaBeub MNOBMHEH  HapaxyBatm Ta
yTpymaT BCi HamnexHi nogatku Ta  iHwWi
000B'A3K0BI NNaTexi i3 3apobiTHOI NnaTn, npemin
Ta iHWKMX BuMnart, 3aincHeHnx [lpauiBHUKY,
BiQMOBIQHO OO0  3aKOHOAABCTBA  YKpaiHW.
PoboTtogaBeub Mae nmnpaBO MNPOBECTM  iHLUI
BUpaxyBaHHS Ta YTPUMaHHS 3 OyOb-sikKMUX CyM,
HanexHux 0o cnnatu lNpauiBHMKOBI, HACTINbKK,
Hackinbkn Le BuMmaraetbca Ta/abo [03BOMNEHO
3aKOHOAABCTBOM YKpaiHu.

MpauiBHMK MOXe oTpuMaTtK npaBo 6paTh yvyactb
y nnaHax abo nporpamax PobGoTogaBus Lioao
HagaHHA Miner, ki MOXYTb iICHyBaTWM CTaHOM Ha
BiANOBIOHUN MOMEHT, 3aBXOW 3 ypaxyBaHHAM
YMOB TakuX MnaHiB i nporpam, fki nepioguyHo
MOXYTb 3MiHIOBaTUCst PoboTogasuem.

BianycTtka

MpauiBHWKY HagaeTbCs LWOpiYHa onnayvysaHa
OCHOBHa BignycTka Tpuanictio 24 karneHgapHi
OHi  [ma wopiyHa onnadyeaHa Oodamkosa
gidnycmka y  sKocmi  KoMreHcauii  3a
HeHopMmogaHuli poboyuli 0eHb mpusaricmio 1-7
KaneHOapHUx OHi8, SK UEe 3a3Ha4yeHo y
giorosioHomy riyHkmi Ocobnusux ymos], 6e3
ypaxyBaHHs CBATKOBMX i Hepoboumx [HiB,
odiuinHo BCTaHOBIIEHUX 3aKOHOaBCTBOM
YKpaiHn, Ta BuxigHux AHiB. [NpauiBHUK MOXe
OyTun 3anyyeHun 4o poboTn y CBATKOBI | HEpOGOUi
OHi, odiuiHO BCTaHOBMEHI 3aKOHO4ABCTBOM
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shall be entitled to a day(s) off in lieu of that
day(s) at a time to be agreed with the Employer
or a doubled salary for that day(s).

Vacation may only be taken at times which are
convenient to the Employer and the Employee.
The Employee shall plan his vacation in the way
to use thereof, as a rule, before the end of the
employment year. The specific period of vacation
shall be agreed between the Employee and the
Director on the basis of the Employee’s vacation
application.

The Employee shall not be entitled to take
vacation until he has worked for a continuous
period of six (6) months, except in circumstances
provided by law or if permitted by the Employer.
The Employee may carry forward any unused
portion of the vacation entitlement to a
subsequent employment year in accordance with
the procedure and conditions established by the
applicable legislation.

On the termination of this Agreement and the
Employee's employment with the Employer, the
Employee will be paid in lieu of any accrued
unused vacation entitlement. If the Employee has
taken in excess of his/her accrued vacation
entittement, a sum will be deducted from the
Employee's final salary and any excess will be
recoverable from him/her.

Additional  particularities related to the
Employee's vacation may be established in the
relevant Internal Policy.

Sick Leave

Should the Employee be absent from work due to
sickness, the Employee is entitled to a sick leave
allowance as provided for by the laws of Ukraine.

On the first day of the sick leave the Employee
shall, if possible, inform the Employer’s Director
or other relevant employee about it and, if
feasible, during the sick leave keep the
Employer’s Director or other relevant employee
updated on the expected day of returning to work.
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YKkpaiHu, Ta/abo y BuxigHi 4Hi, i B ubOMy BUNaaKy
MpauiBHMK Mae NpaBo Ha BUXiAHWI(i) AeHb (4Hi)
3aMmiCTb Takoro (Takumx) OHS (OHIB) y 4ac, sikui
mae 6yTu ysromkeHun i3 Pobotogasuem, abo Ha
KoMneHcauito y dopmi 3apobiTHoi nnatn 3a
Takui(i) AeHb (gHi) y noaBinHOMY pO3Mipi.

BignycTtka HagaeTbCs nuwe y TOW 4Yac, Wo €
3pydHuMm ana  ToeapuctBa Ta [pauiBHuka.
MpauiBHMK NOBUHEH NnaHyBaTW CBOK BiAMYCTKY
3 TakMM po3paxyHkom, wWob BoHa Oyna
BUKOPWUCTaHa, K MpaBuno, OO 3aKiHYEeHHS
poboyoro poky. KoHkpeTHui nepiog HagaHHS
BIONYCTKM y3rofXyeTbcs Mk [pauiBHUKOM i
[vpektopom Ha nigcTasi 3asiBU Ha BignNycTKy
MpauiBHuKa.

MpauiBHMK Mae NpaBo Ha BiAMNYCTKy nuvwe nicns
3aKiH4eHHs  WwecTn  MmicauiB  BesnepepBHOI
poboTn, 3a BUHATKOM BMMagkiB, nepeabadveHmnx
3aKOHOM, abo  fAKwo ue  [A03BOMEHO
PoboTtogasuem. [lpauiBHUK MOXe MNEepeHOCUTU
Oydb-iKy  HEBUKOPUCTaHy  4YacTWHy  CBOEI
BiONYCTKM Ha HacTynHWi pobounii pik y Nopsaky
Ta Ha yMOBax, BCTAHOBIEHWX  YWHHUM
3aKOHOOABCTBOM.

Mpn npunuHeHHi uporo [JoroBopy Ta TPyOoOBUX
BiJHOCWUH MpauiBHuKa i PoboTtopaBsus,
MpauiBHuKyY BUNaYyeThCA rpoLLoBa
KOMMEHcaljisi 3a HEBMKOPUCTaHi OHi BignyCTKM.
Akwo [MpauiBHMK BukopuctaB bGinblwe OHIB
BiQMYCTKM, HiX TUX, Ha SKi BiH/BOHaA Mmae/mana
npaBo, BignoBigHa cyma Oyde BupaxyBaHa 3
OCTaHHbOI 3apobiTHOI NnaTtu MNpauiBHuKKa, | 6yab-
AKUA  HaONIMLWIOK  nignsratumMe  MOBEPHEHHHO
MpauiBHMKOM.

HopatkoBi 0cobnmnBOCTI, MOB'A3aHi 3 BiAMYCTKOO
MpauiBHMKka, MOXyTb OyTM BCTaHOBMEHI Y
BiANoBigHOMY BHYTPILLHLOMY MOMOXEHHI.

TumyacoBa Henpaue3aaTHICTb

Y Bunagky BigcyTHocTi lNpauiBHmKka Ha poboTi y
3B'A3Ky 3 TMMYacoBOK HernpalesgaTHICTIo,
MpauiBHMK MaTUMe NpaBo Ha JOMNOMOrY Y 3B'A3KY
3 TUM4YacoBO Henpaue3gaTHICTIO BignoBigHO 40
3aKoHOAABCTBA YKpaiHu.

Y nepwuin geHb TMMYacoBOI Henpaue3gaTHOCTI
MpauiBHKK, 3a  MOXNIMBOCTI,  NOBIAOMIISE
HunpekTopa PoboTtopaBus abo iHWoro
BignoBigHOro npauiBHMKa Npo uUe Ta, 3a
MOXNWBOCTI, NPOTAroM nepiogy TUMYacOBOI
HenpavuesaaTHOCTI iHpopmye IOupekTopa
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. The Employee shall

The Employee's sick leave shall be confirmed by
documents provided for by the applicable laws of
Ukraine.

Other Employment

During the Employee's employment by the
Employer, if the Employee wishes to engage, in
any other employment, the Employee must first
obtain the written consent of the Employer.

Confidential Information

keep confidential all
personal data of the Employer's employees,
officers, directors, owners, parent company,
partners, affiliates, vendors, customers,
prospects, consumers, counterparties and any
other persons stored in the respective databases
and processed by the Employer, as well as all
business information, plans, strategies, systems,
source code, object code, technology, know-how
and any other information of the Employer and
its customers (the "Confidential Information")
to which the Employee was directly or indirectly
exposed in the course of or in connection with
the employment hereunder:

For the purpose of this Agreement,
"Confidential Information” means any non-
public information that relates to the actual or
anticipated business and/or products, research
or development of the Employer, its affiliates or
subsidiaries; the Employer's, its affiliates’ or
subsidiaries’ technical data, trade secrets, or
know-how, including, but not limited to, research,
product plans, or other information regarding the
Employer's, its affiliates’ or subsidiaries’ products
or services and markets therefor, customer lists
and customers (including, but not limited to,
customers of the Employer, its affiliates or
subsidiaries on whom the Employee called or
with whom the Employee became acquainted
during the term of this Agreement), software,
developments, inventions, processes, formulas,
data, technology, designs, drawings,
engineering, hardware configuration information,
information of or obtained from any former or
current client/contractor/counteragent of the
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PobotopaBus abo  iHwWoro  BignoBiAHOro
npauiBHMka npo O4iKyBaHUN AeHb MOBEpPHEHHS

Ao pobotn. TumyacoBa HenpauesgaTHICTb
MpauiBHMka noBMHHa ©OyTM  nigTBEepaXeHa
OOKyMeHTamu, nepen6avyeHnmu YMHHUM

3aKOHO4ABCTBOM YKpaiHW.
IHWe npaueBnawTyBaHHA

Axkwo [MpauiBHUK OGaxae matn Oyab-sKi  iHLWI
TPYAOBI BioHOCKMHM Nig Yac poboTu MNpauiBHuUKa y
Po6otogaBus, [MpauiBHUK MNOBUHEH crnoyaTtky
oTpumaTh nncbMoBy 3rogy PoboToaaBus.

KoHdiaeHuinHa iHdopmauin

MpauiBHuK 3000B’A3yEThCS 306epiratu
KOHigeHUiMHMMKM Oyab-AKi NepcoHanbHi AaHi
npauiBHMKIB, NOCagoBUX OCID, [OMpPEKTOpIB,
BMNACHWKIB, MaTePWHCLKOI KOMMaHii, napTHepiB,
NnoB’A3aHuUX OcCib, mocTayanbHUKIB CMNOXUBadiB,
MOTEHUiNHUX crnoXxmuBadis, 3aMOBHMUKIB,
KOHTpareHTiB PobotogaBus Ta Oyab-siki iHLUI
nepcoHanbHi gaHi, wWwo 306epiraloTbCca Ta
0bpobnsaTbes y BiANOBIAHNX 6a3zax
nepcoHanbHMx gaHmx PoboTogaBus, a Takox
Oyob-aKy iHdopMaLito woao 6GisHecy, nnaHi.,
cTparerin, cucTeMm, BXigHOI nporpamu, KiHLEeBOI
nporpamu, iHoOpMaLilo NpPo TEXHOSOrii, HOoy-
xay, 6yab-ski iHWi BigomocTi npo PoboTtonaBus
Ta wnoro knieHTiB (gani — "KoHdigeHuinHa
iHcpopmauin"), otpumany lNpauiBHMKOM NpsiMO
Ynm ornocepegkoBaHo nig 4ac pobotnm abo y
3B'A3Ky 3 poboToto 3a [loroBopom:

Ons uinen LbOro [orosopy nig
"KoHdigeHuUinHoO iHncpopmauiero™
po3yMieTbCA iHbopmaLis, aKka He €

3aranbHOAOCTYMHO, L0 CTOCYETLCHA (PakTUYHMUX
un  nepepgbadyBaHmx  Bi3Hecy, NpPOAYKTIB,
aocnimpkeHb Ta/abo pospobok Pobotogasus,
MOro OOo4ipHiX KOMMaHin un adininoBaHnx ocio;
TeXHiYHi JaHi, KoMepLUinHa TaeEMHULSA Ta HOYy-xay
PoboTtogaBusi, MOro [OOMIpHIX KOMMaHin 4m
agoininoBaHux ocib, BKIHOYa4Kn, cepen iHLWoro,
AaHi Npo AOCNIAXEHHs, NNaHu BUMPOOHULTBA
TOoBapiB uM iHWY iHopMaLito NPO NPOAYKLO Yn
nocnym, PWHKA Takoi MpoAyKuil 4M MOCHyr,
nepenikm KnieHTiB Ta AdaHi npo  KnieHTiB
PoboTtogaBusi, 1Oro AOYipHiX KOMMNaHin Ta
adinivioBaHux ocib (Bkno4ar4m, cepep iHLOoro,
AaHi  npo knieHTiB  PoboTogaBusi, Moro
agininoBaHMx abo [OOYipHIX KOMMaHin, SKuX
MpauiBHKK BigBiAYyBaB Yn MPO SAKUX NOMY CTano
BiJOMO NPOTArom CTPOKY Aii uboro [oroeopy),
nporpamHe 3abe3neyeHHsi, po3pobkun, BUHAXOOM,



Employer, its affiliates or subsidiaries or other
person or current client/contractor/counteragent
of the entity with which the Employer, its affiliates
or subsidiaries has agreements, marketing,
finances, and other business information
disclosed to the Employee by the Employer, its
affiliates or subsidiaries, either directly or
indirectly, in writing, orally or by drawings or
inspection of premises, parts, equipment, or
other property of the Employer, its affiliates or
subsidiaries. Notwithstanding the foregoing,
Confidential Information shall not include any
such information which the Employee can
establish (i) was publicly known or made
generally available prior to the time of disclosure
to the Employee; (ii) becomes publicly known or
made generally available after disclosure to the
Employee through no wrongful action or inaction
of the Employee; or (iii) is in the rightful
possession of the Employee, without
confidentiality obligations, at the time of
disclosure as shown by the Employee's proper
written records.

. The Employee shall use his best efforts to

prevent unauthorized disclosure of the
Confidential Information to any third parties,
except where expressly required by law,
provided that the Employer shall be notified
thereof before such disclosure is made. The
Employee shall not disclose any Confidential
Information to any other employees of the
Employer except as necessary for performance
of the employment duties.

. During the term of the Agreement and 2 years

after its termination the Employee shall neither
use the Confidential Information for [his/her]
personal benefit nor disclose it to any other
persons or entities. Should the Employee fail to

11.2.

npowecwu, dopmynu, JaHi, TexHonoril,
KOHCTPYKLUIT, KpecrieHHs, TEXHIYHI naHi,
iHopMaLito nNpo KoHirypauito anapaTHOro
3abe3neveHHsi, Oyab-siky iHopmaLilo, LWo €
BrnacHicTio abo Oyna oTpuMmaHa Big Oygb-sKoro
KOMULLIHLOTO un TenepiHbOoro
KnieHTa/BUKOHaBLs/KOHTpareHTa PoboTogaBus,
noro adininoBaHux abo AOYipHIX KOMMaHin, 4m
OyOb-IKOr0  KONMULIHBOTO  YM  TenepilHbOro
KnieHTa/BMKOHaBLs iHLLOT 0cobu YK opraHisadii, 3
akumm PoboTogaseub, Moro adiniioBaHa abo
OOYIpHS KOMMNaHis MalTb AOrOBIPHI BiAHOCUHW,
MapKeTUHroBy, iHaHCOBY Ta iHWY AiNosy
iHdbopmaLito, sKa PO3KPMBAETLCA
PoboTtogaBsLemM, Moro Jo4ipHiMM KOMMAaHIMKU YK
adininioBaHMmMm ocobamu npsmo un
onocepegkosaHo [lpauiBHUKY, Y NUCbMOBIN 4K
YCHin cbopmi, ¥ dpopMi KpecrneHb, abo LINaxom
ornsay npuMilleHb, getanen, obnagHaHHA 4un
iHWworo manHa Pob6oTogaBus, noro aginiioBaHnx
oci6 uMm godipHiX komnaHin. Hessaxarounm Ha
HaBedeHe BuLLe, iHhpopmauisa He Hanexutb L0
KoHdigeHuiHoi iHdbopmalii, akwo [lMpauiBHuK,
Wo oTpMMaB TaKy iHdopMmauilo  Moxe
obrpyHTOBaHO pgoBecTu, WO BoHa (i) Oyna
3aranbHOBIAOMOIK 4M OByna onpuniogHeHa Ao
MOMEHTY i nosigomneHHs MNpauiBHuky; (ii) ctae
3aranbHOBIAOMOI YM ONPUITKOOHIOETLCS Nicns i
nosigomneHHs [pauiBHuky, ane ©e3 XogHuX
npoTUNpPaBHUX Ain 4n GespisnbHOCTi 3 Ooky
OCTaHHbOrO; abo (iii) nepebysae y
npaBoMipHOMY BomnogiHHi  [MpauiBHuka ©e3
iCHyBaHHSA OO0 HEei XOoOHWX 3000B’si3aHb Mpo
30epexeHHs KOHiAEHLINHOCTI Ha yac
PO3rosioeHHs, Npo wo MNpauiBHMK Mae HanexHi
AOKYMEHTapHI NigTBEpAXKEHHS.

MpauiBHUK BXMBaTUME YCIX MOXIMBMX 3axXoAiB
ans HeJoMyLeHHs HecaHKLIOHOBaHOro
posronoweHHs  KoHdigeHuinHoi  iHdopmauii
TpeTim ocobam, OKpiM BWUMaZKiB, MpsIMO
nepenbadeHnx 3aCTOCOBHMM 3aKOHOOABCTBOM,
32 yYMOBM  MONEpegHbLOro  MOBIJOMIIEHHS
PoboTtogaBusi npo  HeoOXigHICTb  Takoro
posrosioweHHs  KoHdigeHuinHoi  iHgopmaLii.
lMpauiBHMK HEe NOBUHEH poaronowyBatn Oyab-
aky  KoHdpigeHuinHy  iHopmauito  iHWKUM
npauiBHnkam PobGoTogaBusi, 3a BUHATKOM
BUNaAKiB, KON Lie HeoOXigHO ANns BMKOHAHHSA
CBOIX NocagoBux 060B'A3KiB.

. MpoTtarom cTpoky aii [JoroBopy Ta 2 pokis nicns

noro NPUNUHEHHS
BUKOpPUCTOBYBaTUME KoHdigeHuiiHy
iHpopMaLlito Ha BMAcHy KOpUCTb Ta He
posrofniowyBatume i iHWKUM  disndHUM  abo

MpauiBHUK He



comply with this requirement, the Employee shall
compensate the Employer for any losses
sustained due to such failure.

. The Employee further agrees not to retain copies

of any Confidential Information upon termination
of employment hereunder, as well as undertakes
to return to the Employer all available to the
Employee Confidential Information on the last
working day of the Employee with the Employer.

. During and after the term of this Agreement, the

Employee shall hold in the strictest confidence,
and take all reasonable precautions to prevent
any unauthorized use or disclosure of the
Confidential Information, and the Employee shall
not (i) use the Confidential Information for any
purpose whatsoever other than as necessary for
the performance of the labour assignment
according to the Agreement, or (ii) disclose the
Confidential Information to any third party
without the prior written consent of an authorized
representative of the Employer — Confidential
Information owner. The Employee may disclose
the Confidential Information to the extent
compelled by applicable law; provided however,
prior to such disclosure, the Employee shall
provide the Employer with prior written notice to
allow the Employer to seek a protective order or
such similar confidential protection as may be
available under applicable law. The Parties
agree that no ownership of the Confidential
Information is conveyed from the Employer to
the Employee. Without limiting the foregoing, the
Employee shall not use or disclose any
Employer’s property, intellectual property rights,
trade secrets or other proprietary know-how of
another Party to invent, author, make, develop,
design, or otherwise enable others to invent,
author, make, develop, or design identical or
substantially similar deliverables as those
developed under this Agreement for any third
party. The Employee agrees that the Employee’s
obligations under this Clause 11.5 shall continue
after the termination of this Agreement.
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opuaMYHUM ocobam. Y pasi HegoTPUMaHHS
MpauiBHMKOM uiel BUMOIN, MpauiBHUK
3060B’A3yeTbCA  BiglwkoayBatu PoboToaasuto
LLIKOAY, 3aBAaHy Yyepes Take HeJOTPUMAaHHS.

. MpauiBHKK TakoX norogxyetbcs He 30epiraty

konin Oyab-akoi  KoHdigeHuinHoi  iHdbopmauii
nicnsa NpUNMHEHHS TPYOOBUX BIOHOCUH 3a LMM
[oroBopom, a TakoX 3060B’s1I3yETbLCSA NOBEPHYTU
PobotopaButo Bcto HasBHy Yy [lpauiBHuka
KoHdigeHuiiHy iHhopmaLito B OCTaHHIN AeHb
poboTu lMpauisHnka y PoboTogasus.

. MpoTtsarom cTpoky Aii uboro [Jorosopy Ta nicns

NPUMNUHEHHSA CTPOKY noro Aii MNMpauiBHWK cyBOpO
OOTpUMyBaTMMyTbCs  3000B’I3aHHS  36epiratu
KOHiaeHUMHICTD i BXMBaTume BCiX
06r'pyHTOBaHMX 3axoais Ans 3anobiraHHsA 6yab-
SIKOMY HEernpaBOMIPHOMY BWKOPUCTaHHIO 4K
posronoleHHio  KoHdigeHuinHoi  iHgopmadlii.
Mpwn Lbomy MpauiBHuk (i) He
BMKOpPUCTOBYBaTNMeE KoHdpigeHuinHy
iHdbopmMaLilo 3 XKOQHOK MeTOoK, OKpiM fK Ans
BMKOHAHHA CBOIX TpygoBux oOBOB'A3KIB 3a
Horosopom, abo (ii) He poaronowyBaTume
KoHdigeHuiiHy  iHbopMauito  KOAHIM  TpeTin
ocobi ©e3 nonepedHbOI MUCBLMOBOI  3roam
YNOBHOBaXXEHOro npeactaBHMka PoboTtopaBus
— BnacHuka KoHdigeHuinHoi  iHdopmauii.
MpauiBHKK MOXe po3rosioLyBaTu
KoHdigeHuiiHy iHpopmauito B ToMy o06caa3i,
SAKUN BMMaraeTbcs 3aCTOCOBHUM
3aKOHOAABCTBOM, arne 3a YMOBMU, WO NepLl Hixk
po3rosiocuT Taky iHdopmauito, [NpauiBHUK
3000B’A3y€EeTbCS HagaTtu PoboToaasuto
nornepeaHe NoBigOMITEHHS B MUCbMOBIN OOpMI,
wo6 PoboTogaBeLb 3BEPHYBCS 3a OTPUMAHHSM
Hakasy npo 3abopoHy pPo3KpUTTS iHopMaLii umn
aHanoriyHoro OOKyMEHTy, $K Moxe 0OyTu
nepenbadeHO 3aCTOCOBHMM 3aKOHOOABCTBOM.
CTOpoHM MOrogxXytoTbCs 3 TUM, LO >KOAHa
KoHdigeHuiiHa iHpopMalia He nepegaeTbea y
BnacHictb Big PobotogaBsus go lNpadiBHuka. He
obMmexytoun 3a3HayveHoro Buwle, NpauiBHuUK He
MOXEe  BMKOpMCTOBYBaTM Ta He  byge
posronowyBaTtn Ans Oyab-siKoi TpeTboi 0cobm
iHbopmauito, Wo  cTocyeTbcss  Byab-AKoi
BMACHOCTI, NpaB iHTeNeKTyanbHOi BIIACHOCTI,
KOMEpUiNHMUX TaeMHUUb YW [HWKUX HOy-xay
PobotopaBuss pagns  Toro, abwu  BUHaNTW,
CTBOPUTH, BUTOTOBUTN, po3pobunTuy,
CKOHCTPYIOBATV Y/ HagaTW MOXIMBICTb iHLINM
BUHANTH, CTBOPUTH, BUFOTOBUTY,
CKOHCTpYIOBaTM 4M  po3pobuTn  pesynbTaTtu
po6iT, WO iAEHTWYHI YM NO CyTi aHamnoriyHi Oo
THX, Wo 6ynn po3pobrieHi 3a UM [OoroBopom.
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The Employee agrees that the Employee shall
not improperly use, disclose any proprietary
information or trade secrets of any former or
current client/contractor of the Employer, its
affiliates or subsidiaries, or other person or entity
with which the Employer has an obligation to
keep confidential. The Employee also agrees
that the Employee shall not bring onto the
Employer's premises or transfer onto the
Employer’s technology systems, developments
any unpublished document, proprietary
information, or trade secrets belonging to any
third party unless disclosure to, and use by, the
Employer has been consented to in writing by
such third party.

. The Employee recognizes that the Employer has

received and, in the future, will receive from third
parties their confidential or proprietary
information subject to a duty on the Employer’s
part to maintain the confidentiality of such
information and to use it only for certain limited
purposes. The Employee agrees that at all times
during the term of this Agreement and thereafter,
the Employee owes the Employer and such third
parties a duty to hold all such confidential or
proprietary information in the strictest confidence
and not to use it or to disclose it to any individual,
legal entity, corporation, or other third party
except as necessary in carrying out the
employment duties under this Agreement and
consistent with the Employer's agreement with
such third party.

. Competition. The Employee, with the aim of

protecting the confidential and commercial
information related to the economic activity of the
Employer, shall not without consent of the
Employer have direct or indirect (via third
persons) contacts with any clients of the
Employer, its affiliates or subsidiaries (including
potential ones, whether legal entities or natural
persons acting as entrepreneurs, that which/who
undertake the activities similar to that of the
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. NpauiBHKK ycBigOMIIOE,

MpauiBHMK MOrogXyeTbcsd 3 TUM, LO WOro
3060B’13aHHA 3a UMM nyHKTOoM 11.5 3anuwaTtbes
B cuni nicnsa npunMHeHHSA aii usoro [lorosopy.

MpauiBHMK NOro4XXyeTbcsa 3 TUM, Wo [NpauiBHUK
He ©Oyde BWKOPWUCTOBYBAaTW, pPO3rofoLyBaTy
Oyab-AKy iHbopMaLito UM KOMepLUiViHi TaeEMHWUL,
WO € BRnacHicTio Oyab-SKOro KOMMULUHLOrO 4u
TenepiwHboro KrnieHTa/BMKoHaBLA
PoboTtopaBugs, oro adininosaHnx abo [o4ipHix
KOMNaHi, 4u Oyab-Akoi iHWOI ocobu un
opraHisauii, nepen sikumm PoboTtogaseub mae
3000B’sA3aHHSA woao0 30epexxeHHst
KOHGiAeHUNHOCTI. MpauiBHKK TakoX
NOroKY€ETLCS 3 TUM, LLO BiH HE MPOHOCUTUME Ha
Teputopito PoboTogaBusi Ta He BHOCUTUME A0
TEXHONOrYHUX cuctem, po3pobok PoboTonasLs
XKOOEH AOKYMEHT, Lo He nybnikyeTbcs, XOoOHY
iHbopMaLito 4 KOMepUiViHi TaeMHWUi, Wo €
BNACHICTIO TpeTbOoi 0cobKu, 3a BUHATKOM
BMMNaOKiB, konuM Taka TpeTs ocoba HagacTb
NMUCbMOBWUA [03Bi1 Ha PO3rOSfiOLEHHST TaKoi
iHbopMmaLii Ta BuKopucTaHHs ii PoboTogasuem.

wo PoboTtogaBeub
oTpumaB Ta Oyge oTpumyBaTu B MankbyTHbOMY
KOHigeHUinHY iHdopmauio 4Ym iHbopmalito 3
obmexeHnm OOoCTyrnom Big TpeTix ocib, woao
skoi PoboTtogaBseLb MmaTume 3060B’A3aHHS Npo
30epexeHHs KOHMIOEHUIMHOCTI, Ta sKy 3Moxe
BMKOPUCTOBYBATWN Y MEBHUX OOMEXEHUX LjinsiX.
MpauiBHMK NOroMKY€ETLCS, WO NPOTArOM YCbOro
cTpoky naii uboro [oroBopy Ta nicna RMoro
3aBeplleHHsa [NpauiBHMK Matume 3060B’si3aHHSA
nepeg PobortogaBuem Ta Takumu TPETiMU
ocobamn 36epiratn cyBopy KOHQIAEHUINHICTb
oao Takoi  KOHpigeHuinHoI  iHdopMmauii Ta
iHdbopmauii 3 oOMexeHMM [JOCTynoM, He
BMKOPWCTOBYBaTUME Ta He poarofiowysatume ii
XOOHIM  pisnyHin  ocobi, rpuagnydHin  ocobi,
Kopriopaujii u4M iHWIN TpeTih 0cobi, OKpim
BMNaAKiB, KON Lie HeoOXigHO ANns BMKOHAHHSA
cnyx6oBux obos’a3kiB 3a uMm [oroBopom Ta
Bi4NOBIQHO A0 NOMOXeHb 40roBopy, yKnageHoro
Mk PoGoTogaBLem Ta Takow TPeTbo 0coboio.

KoHkypeHuis. [lpauiBHUK, 3 METO 3axucry
KOHigeHUiMHOT Ta KomMepLinHOT iHopmauii Npo
rocnogapcbky OisiNbHICTb PoboTtoaasus,
3060B’A3yeTbcd He Matn 6esnocepegHi abo
onocepenKkoBaHi (Yepes TpeTix 0Cib) KOHTakTu 3
Oyob-skumn  knieHtamm  PoboTtogaBsus, wmoro
adinivioBaHumMu abo JodipHiMM KoMnaHiamm (y

T.4., MNOTEHUINHUMK — OpUANMHUMKM  abo
diznyHMK ocobamu-nignpuemusamm, AKi
3aMMaloTbC  OiSANbHICTIO, nogiobHoto Ao



clients of the Employer, its affiliates or
subsidiaries) or with any customers of the
Employer’s, its affiliates’ or subsidiaries’ clients.
The Employee acknowledges that such contacts
cause or can cause financial losses or damage
to the Employer, other interests of the Employer
and/or reduce its expected profits. The
Employee shall:

not, without consent of the Employer,
recommend to any client of the Employer, its
affiliates or subsidiaries or customer of the
Employer, its affiliates or subsidiaries’ clients
any third persons (natural persons and/or legal
entities) that carry our works and/or provide
services similar to the works and services which
are carried out/provided or can be carried
out/provided by the Employer, its affiliates or
subsidiaries;

in no way assist any client of the Employer, its
affiliates or subsidiaries or any customer of the
Employer’s, its affiliates’ or subsidiaries’ clients
in contacting any third persons (private persons
or legal entities that possess any portion of
ownership or shareholding in the companies of
Employer clients) with the aim of receiving
similar works and /or services which are carried
out/provided by the Employer, its affiliates or
subsidiaries;

not carry out negotiations with any client of the
Employer, its affiliates or subsidiaries or any
customer of the Employer’s, its affiliates’ or
subsidiaries’ clients in recommending services
of third parties or any other form of cooperation
with them absent written consent by the
Employer;

during the 1st year after completing the legal
relations under the Agreement, carry out no
works and/or services set forth in the labour
assignment for the competitors of the
Employer, its affiliates or subsidiaries clients
(natural persons and/or legal entities engaged
in the similar kinds of activity) and customers of
the employer’s, its affiliates’ or subsidiaries’
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JisnbHocTi  knieHTiB  PoboTogaBusi,  Moro
adiniioBaHux abo [ouipHix Komnawin), abo 3
knieHtamm  knieHTiB  Pobotopasusi,  1Aoro
acininoBaHnx  abo  OOMIpHIX  KOMMaHiN.

MpauiBHMK BU3HAE, WO Taki KOHTAKTU 3aBAaOTb
abo MoxyTb 3aBgatu cpiHaHcoBMX BTpaT abo
36utkie PobotopaBsuto, iHWUM  iHTepecam
PobotonaBusa Ta/abo 3MeHLWMTN OYiKyBaHi HUM
nNpnbyTku. MNpauiBHUK 3060B’A3YETHCS:

Oe3 3rogm PobotopaBusi He pekomMeHayBaTu
Oyob-sikomy  knieHTy  PobotopaBus, 1Aoro
acpininosaHoi abo [ouipHbOI kKomMaHii, abo

knieHtam  knieHTis  PoboTopmaBusi,  Moro
acpininoBaHnx abo AodipHix KoMnaHin, Gyab-
AKMX  TpeTix  ocib  (dismyHux  Ta/abo

IOPUANYHKX), SIKi BUKOHYIOTb pobotu Ta/abo
HagawTb MNOCMyrM, aHanoriyHi pobotam uu
nocnyram, WO BWKOHYKTbCA/HagaTecss abo
MOXYTb BI/IKOHyBaTI/ICFl/Ha,D,aBaTI/ICH
PoboTtogaBsuem, noro aciniiosaHoo abo
AOYipHBOI KOMMaHiI€EH;

XOOHVUM YMHOM He CMpUATU 3BEPHEHHIO Byab-
AKOro KnieHTa PoboTtoaaBus, noro
adininosaHoi abo Ao4ipHLOI KOMMaHii, abo
Oyob-akoro kriieHTa knieHTiB PoboTogasus,
noro adpininoBaHnx abo ouipHiX KOMMaHink, 4o
Oyob-aknx TpeTix ocid (disndHmx Ta/abo
PUOVYHMX,  SIKi  BONoAiloTb  Oyab-sKOH
YacTKOK BracHocTi, abo € akuioHepamun y
KOMnaHiax  knieHtiB  PobGoTogaBuda) ans
OTPUMaHHS aHanoriyHMx pobiT Ta/abo nocnyr,
O BUKOHYIOTbCS/HagatTbea PoboTogasuem,
noro adininosaHo abo [O4ipHBOI
KOMMaHi€eto;

He BECTW NeperoBopu 3 Oyab-sKUMK KrieHTamMu

PoboTtogaBus, 1oro acininoBaHnmm abo
OOYipHIMM  KOMMaHisMM, abo  Byab-Akum
KnieHToM  KnieHTiB  PoboTogaBsus,  1Moro
adgininoBaHMx abo  OOMIpHIX  KOMMaHiIMN,

CTOCOBHO pekoMeHfaLii nocnyr TpeTix ocib abo
OyaOb-sIKOro iHLWOro cniBpoGiTHMLTBA 3 HUMMU
bes nonepeaHboi NMCbMOBOT 3roau
PoboTtopaBugs;

npotaroMm 1-ro  poky nicna 3aBepLUeHHs
npaBoBiAHOCWH 3a [JoroBopoM He BUKOHYBaTU
pobotn Ta/abo nocnyrM, nepepbadveHi
cnyx6oBuMn 000B'si3kaMuM  Ta  Criyk6oBuM
3aBOaHHAM ans KOHKYpPEHTIB KMieHTIB
PoboTtogaBusi, noro adininoBaHux abo
OOUipHIX KoMMaHin, (pisnyHnx  Tal/abo
pUaONYHMX 0ocib, siki 3anMaloTbCca MOoAiIGHUMM
BMAAMK JiSNbHOCTI) Ta knieHTiB PoboTtoaasus,



clients absent written consent by the Employer;
and

during 1st year after completing the legal
relations under the Agreement, carry out no
direct or through third parties work
negotiations/working relations with  other
customers and contractors of the Employer, its
affiliates or subsidiaries or the customers of the
Employer’s, its affiliates’ or subsidiaries’ clients
the Employee is aware of which could harm the
Employer’s, its affiliates or subsidiaries or the
business of the Employer’s, its affiliates’ or
subsidiaries’ clients’ business absent written
consent by the Employer.

11.9. Non-solicitation. During the restricted period of

twelve (12) months after termination of the
Agreement for any reason, the Employee shall
not, other than in connection with his/her
employment duties hereunder with and for the
benefit of Employer or its affiliates, directly or
indirectly, either individually or as a principal,
partner, member, manager, agent, employee,
employer, consultant, independent contractor,
stockholder, joint venture or investor, or as a
director or officer of any corporation, limited
liability company, partnership or other entity, or
in any other manner or capacity whatsoever,

not solicit or divert or attempt to solicit or divert
from Employer or any of its affiliates or
subsidiaries any business, its affiliates,
contractors and suppliers;

not to solicit or divert or attempt to solicit or
divert from Employer, its affiliates or
subsidiaries any business with any person or
entity who was being solicited as a client by
Employer, affiliates or subsidiaries;

not to induce or cause, or attempt to induce or
cause, any salesperson, supplier,
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11.9. He

noro adininoBaHux abo JodipHix kKoMnaHin 6e3
nonepeaHbLoi NMCbMOBOI 3rogn PoboToaaBus;
Ta

npoTsaroMm 1-ro  poky nicna 3aBepLUeHHsI
npaBoBIigHOCUH 3a [oroBopomM He BecTU
XOOHUX  MNPSAMUX UM onocepenkoBaHUX
neperoBopiB/poboYMX CTOCYHKIB 3  iHWMMUK
KnieHTamm Ta KoHTpareHTamyn PoboToaaBus,
noro adiniioBaHnx abo [OOYipHiIX KOMNaHIN,
abo knieHTamu knieHTiB PoboTtogasusi, npo
AKux Bigomo NMpauiBHUKY, WO MOXYTb 3aBAaTh
LKoamn bi3Hecy PoboTtopasus, noro
aginiioBaHux abo [OYipHIX KOMMaHIn, u4n
knieHTiB PoboTogasus, horo adininosaHnx abo

OOUIpHIX KOMMaHin oes nonepenHbOi
nucbmoBoi 3rogu PoboTtoaasus.
nepemaHioBaHHA. [lpoTtarom nepiogy

obmexeHHs1 cTpokoMm B 12 (oBaHaaUATh) MicALiB
nicns npunuHeHHs [oroBopy He 3anexHo Big
nigcrtasu  ans NPUNNHEHHSA, MpauiBHKK
3060B’A3aHMI, OKPIM K Y 3B'A3KY 3 BUKOHAHHAM
noro cnyx6oBmx 060B’A3KIB 3a LM [JOroBOpoMm i
Ha 6naro i B iHTepecax PoboTtogasus abo mnoro
adininoBaHmx ocib, npsiMo abo
onocepenkoBaHo, CaMOCTIIHO 4M B SAKOCTI
BNacHWKa, NapTHepa, u4neHa (y4acHuka),
MeHe[Xepa, areHTa, npadiBHuka, pobotogasus,
KOHCYNnbTaHTa,  He3anexHoro  nigpsgHuka,
akuioHepa, y4acHuKa CninbHOI AisnbHOCTI abo
iHBEeCTOpa 4 B AKOCTi gMpekTopa abo nocagoBoi
ocobn Oyab-sikoi  kopnopadii, ToBapucTtBa 3
obMexeHo  BignoBiganbHICTIO, NapTHeEpCTBa
abo iHwoi ocobn, unm Oyab-sSKMM  iHWMM
cnocobom abo B Oyab-Akin  iHWIA  AKOCTI,
He3anexHo Big 0OCTaBuH, yTpumatTucsa Big
3[iNCHEHHS TaKnX Oil:

He nepemaHloBaTM 4Yu nepeHanpaenaTn abo
HamaraTucs nepemMaHuTM Yn MnepeHanpaBuTU
Big PobotogaBus abo 6ygb-akoi 3 i
adinivioBaHnx abo nos’a3aHnx ocib Byab-AKkMn
OisHec, adininoBaHMx ocCib, nigpsgHUKIB Ta
rnocravanbHUKIB;

He nepemaHloBaTM 4Yu NepeHanpaenaTn abo
HamaraTucs nepemMaHuTM Yu MnepeHanpaBuUTU
Big PoboTtogaBusd, noro dinim abo AodYipHix
KOoMnMaHin, Oyab-akun BGisHec 3 Oyab-AKo
ocoboto, 3 akoto PoboTogaseup, noro qinii ado
OOYipHi  KOMNaHii, Benu nepeMoBMHU $K 3
MOTEHLUiINHUM KIiEHTOM;

HE CrnoHyKaTun 4n CTUMYIKOBaTn abo
HamMaratmucad CnoHyKaT 4 CTUMYIoBaTun 6yﬂ,b-
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12.1.

12.2.

12.3.

representative, independent contractor, agent
or other person transacting business with
Employer to terminate or modify such
relationship or association or to represent,
distribute or sell services or products of
Employer; or

otherwise provide to any customer of the
Employer, its affiliates or subsidiaries’ client any
services or products that are or have been
provided by Employer, its affiliates or
subsidiaries.

Intellectual Property Rights

The Employee hereby expressly agrees that (i)
all and any exclusive intellectual property
(proprietary) rights arising from or with respect to
Work Products created by the Employee in
connection with employment hereunder, shall be,
to the fullest extent permitted by Ukrainian law,
the sole and exclusive property of the Employer
from the moment of their creation, without the
need to fulfil any formalities, and that (ii) from the
moment of creation of the Work Products the
Employee shall have only moral rights to the
Work Products. The Parties agree that creation is
conclusively established upon the upload of the
relevant Work Products copies in electronic form

to the Employer’s source materials
repository and/or the transfer of the Work
Products to the Employer through any

communication channel agreed by the Parties
and/or shall be indicated from time to time (when
necessary and upon first request of the
Employer) in the transfer instruments.

The moment of creation of the Work Product
shall be deemed as the time at which such work
product has been uploaded, modified or updated
in the Employer's electronic systems or, for Work
Product that has not been uploaded in such
Employer's electronic systems, moment when
they started to exist in any format which allows
familiarization with such Work Product.

The term "Work Products" shall mean the
following intellectual property objects created by
the Employee during working and/or nonworking
hours while performing the employment duties
pursuant to the labour assignment and/or this
Agreement (including but not limited to provided
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KOro 3 npoaasuis, nocTavanbHUKIB,
NPEeACTaBHUKIB, He3anexHux nNiapsaHuUkie,
areHTiB abo iHWMx ocib, Wwo BenyTb GisHec 3
PobotopaBuem, [o 3MiHM BigHocuH abo
3B'A3kiB 3 PoboTogaBueM 4u  NPUNMHUTK
NpeacTaBnATv, nowupioBaTn abo npogasath
nocnym PoboTtogaBus; abo

HLWMM YMHOM HagasaTu Oyab-AKOMY KIEHTY
PobotogaBus, 1oro adiniioBaHum  abo
AodipHIM  kOMnaHiaM, Oyab-aki nocnyrn abo
npooykTh, siki HagawTbcsa abo Hagasanucs
PobotogaBuem, noro  adiniioBaHummn abo
AOYipHIMM KOMMaHisMN.

MNMpaBa iHTenekTyanbHOI BIACHOCTI

MpauiBHUK UMM Hagae ogHO3HaYHyY 3roay, wo (i)
BCi Ta Oydb-AKi BWKNIOYHI  MalHOBI npasa
iHTenekTyanbHOI BracHOCTi Ha BCi PesynbTatn
Pobit, cTtBopeHi [lpauiBHMKOM Yy 3B'A3Ky 3
TPYAOBUMW BigHOCUMHaMK 3a UMM [loroBopom, 3
MOMEHTY X CTBOpeHHs,, ©6e3 HeobxigHoCTi
BUKOHaHHA  Oydb-akMx dopmarnbHocTENn, B
MakcMManbHOMy obcasi, A03BONIEHOMY
3aKOHOAABCTBOM YKpaiHW, HanexaTb BUKITHOYHO
PoboTtogaBueBi, Ta wo (ii) 3 MomeHTy
cTBOpeHHs1 PesynbtaTie  PobiT [MpauiBHuKy
HanexaTb Tiflbkn 0COBUCTi HEMaHOBI NpaBa Ha
Pesynbtatm Po6it. CTopoHuM norogunu, Lo
OOCTOBIPHICTb CTBOPEHHSI MOXe
BCTaHOBIIOBATUCb 3aBaHTaXXEHHAM BiAMNOBIOHUX
konin PesynbTaTtiB PoGIiT B €neKTpoHHin dopmi
o penosnTopito BMXiOHMX  MaTepianis
PoboTtogaBuss Ta/abo daktom  nepepaui
PesynbTatiB Pobit Po6oTtogaBuesi 6yab-akMmm
KaHanamu KOMYHiKaUi, norogXeHnmu
CrtopoHamu, Ta/abo gikcyeTbcs Yac Big Yacy (3a
notpebu Ta Ha nepwy Bumory Pobotogasus) y
nepegasanbHNX AOKYMEHTaXx.

MomeHTOM cTBOpeHHss Pesynbtaty Pobit
BBa)XaETbCA MOMEHT MOro 3aBaHTaXXEHHS, 3MiHU
abo OHOBMEHHS Yy EneKTPOHHUX CuUcTeEMax
Po6otogaBusa, abo, y Bunagky Pesynbraty
Pobit, gk He OyB 3aBaHTaXXeHWA OO TaKMX
€eneKTpPoHHMX cucteM PoboTtoaaBusi, MOMEHT,
KONMW BiH Mo4YaB icHyBaTu Yy Oyab-akin dopmi,
NpuaaTHIN 4O O3HANOMITEHHS.

Mig TepmiHom "Pesynbtatn PoGit" CTOpOHM
pPO3yMitoTb CTBOpeHi [lpauiBHMkoM y poboymni
abo nosapobounin 4ac y nopsiaKy BUKOHAHHS
cny>x60BuX oboB’a3KiB BiANoBigHO ao
cny60BOro 3aBgaHHs Ta/abo upboro [oroBopy
HWXKXYeHaBeaeHi 00’ekTV NpaBa iHTeNnekTyanbHoI



12.4.

list): computer software programs (both object
and source code), databases, technical
specifications, program documentation, screen
displays produced by the programs, graphical
user interface features, application interfaces,
improvements, enhancements, and
modifications to pre-existing code,
specifications, designs, as well as any other
copyright objects, inventions, utility models,
designs, trademarks, logos, know-how of
technical and commercial nature and other
objects of intellectual property, as may be
provided by the applicable Ukrainian law.

The term “Work Products' shall encompass both
the Work Products as a whole and each of them
individually, including all their elements,
fragments, versions, including modifications,
unless otherwise expressly provided in the text
hereof.

The exclusive intellectual property (proprietary)
rights to the Work Products (the "Intellectual
Property Rights") hereunder are considered as
any and all intellectual property (proprietary)
rights to the Work Products, including, without
limitation: (i) the right to use the Work Products,
(i) the exclusive right to authorize the use of the
Work Products, (iii) the exclusive right to prevent
any unlawful use of the Work Products, including
prohibiting of such use, and (iv) any other
intellectual  property  (proprietary)  rights
contemplated by applicable law. The Intellectual
Property Rights shall include, without limitation,
the right to use and exploit the Work Products in
any manner and in any form permitted by
Ukrainian law, now known or hereafter
discovered or created, including:

to directly or indirectly reproduce the Work
Products in full or in part, both together or
separately, in any manner and in any form;

to distribute copies of the Work Products in any
manner, including by selling, transferring for
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BMacHocTi (B XOOHOMY  BWMagKy  He
obmexyounch HaBegeHUM nepenikom):
KOMIM'tOTEPHi Nporpamu (00’EKTHWUI Ta BUXiAHWIA
Koau), ©asm paHux, TexHidHi cneumdikauii,
nporpamHa AoKyMeHTauid, ekpaHHi hopmu, Lo
reHepyTbCA nporpamamu, rpacpivHnn
iHTepdenc kopucTyBaya Ta WOro pyHKUIT,
npuKnagHi nporpamMHi iHTepdencu, noninweHHs,
YOOCKOHANeHHs Ta 3MiHW [0 BXEe iCHY4YOro
nporpamMHOro Kody, a TakoxX cneuudikauii,
OM3alH, a Takox Oyab-aki  iHWi  o6’ekTu
aBTOPCLKOro npasa, BUHaxo4u, KOpUcHi mogeni,
NPOMUCIOBI 3paskW, 3HakW Ans ToBapiB Ta
nocnyr, rforoTunu, Hoy-xay TexHIYHOro Ta
KOMepLiHOrO XapakTepy, KOMepUinHi TaeMHUL
Ta iHWi o6’ekTM npaBa iHTeNnekTyanbHOI
BMACHOCTI, ik MOXxe ByTn nepenbaveHo YNHHUM
3aKOHOAABCTBOM YKpaiHu.

Mig "Pesynbtatamu Pobit" CTOpOHU po3yMmitoTb
sk PesynbTaTtn POGIT y LinoMy, Tak i KOXKEH 3 HUX
OKpeMo, BCi IX enemMeHTn, oparMeHTun, Bepcii, B
TOMY 4mcni nepepobku, SKWO iHWe NpaMo He
nepenbaveHo B TekcTi [lorosopy.

Mg  BUKMKOYHMMM  MaWHOBAMW  MpaBamMu
iHTenekTyanbHOI BnacHocTi Ha PesynbTatn
Pob6it (pani — "lMpaBa IHTenekTyanbHoOI

BnacHocTi") 3a usnm [JoroBopom posymitoTbCs
BCi Ta 6yab-siki MaHOBI NpaBa iHTenekTyanbHoi
BnacHocti Ha PeaynbTatn PoOGiT, Bknovaroun,
ane He obmexywuuch: (i) npaBo Ha
BUKOpUCTaHHA PesynbTaTiB PobiT, (ii) BukntodHe
npaBoO [03BOSMIATM BUKOPUCTaHHs PesynbrariB
Pobit, (iii) BuknoyHe npaBo nepellkogXaTn
HenpaBoOMIpHOMY BMKOpUCTaHHO PeaynbTaris
Pobit, y Tomy uucni 3abopoHATM Take
BUKOPWUCTaHHA, a Takox (iv) Oyab-siki iHLWi
ManHOBI npasa, nepenbaveHi YUHHUM
3akoHodaBcTBOM. [lpaBa  IHTenekTyanbHOI
BrnacHocTi BKnovatoTb, 6e3 0bMexeHb, npaBo
BUKOpUCTaHHA PesynbTatiB PobiT Oyab-sikum
cnocobom Ta y Oyab-akin  cdopmi, He
3a00pOHEHVMMY  YMHHMM  3aKOHOLABCTBOM
YKpaiHu, $IK BiAOMi Ha AaTy yKnageHHs LUbOoro
HoroBopy, Tak i Ti, wWo 3sBAsaTbLCA Y
ManbyTHbOMY, Y TOMY YMCHIi:

NpsIMO  4YM  OMOCEPENKOBAHO BiATBOPHOBATU
Pesynbetatn PobiT noBHicTIO abo 4acTkoBO, SAK
pasoM, Tak i okpeMo, Byab-sKk1M CnocoboMm iy
Oyab-sikin cpopmi;

pPO3MNOBCIOAXKYBaTU MPUMIPHUKM Pe3ynbTaTis
Pobit y Oyob-AkMm cnocib, y Tomy umcni



initial sale or otherwise disposing of, by renting,
leasing, distributing through the networks or in
computer-readable form, or otherwise;

to import copies of the Work Products, their
translations or modifications for distribution;

to provide access to any material form of Work
Products to an unlimited number of individuals,
including by way of net access, including
Internet, and by other means;

to advertise Work Products in any form by any
means, through the Internet, radio, television, in
printed mass media and other mass media,
including platforms for shared access to
information and/or video, online media, by other
means;

to publicly perform, demonstrate, show,
including to demonstrate the Work Products, in
full or in part;

to make the Work Products available to the
general public in full or in part by broadcasting
and/or rebroadcasting, including the right of
public announcement (transmission),
retransmission, and making available to
general public by any other means, through
terrestrial or satellite broadcasting (both paid
and free), or by cable networks, via wires,
optical fiber, or using other similar means,
through digital networks, including on the
Internet, mobile television, or by using any other
means of transmission without selling a
tangible carrier, as well as any other public
announcements via telecommunications, local
computer networks, and other networks and
systems, or otherwise;

to publish the Work Products;

to revise, adapt, modify, alter or otherwise
change any Work Products, including to
translate the Work Products from one language

npogaeaTtv, nepegaBatM Ans  MEPBUHHOIO
npogaxy i BigyyXyBaT iHWKUM crnocobom,
3gaBatu B MpokaT, HaWm  (opeHay),
PO3MOBCIOAXYBaTU 3 BUKOPUCTaAHHAM MEpPEX, Y
dopmi, npuaaTHin ans 34NTyBaHHA
komm’toTepom, abo B iHLWMIM crnociO;

iMopTyBaTM 3 METOK  PO3MOBCIOAXEHHS
NPUMIPHUKN PesynbTaris PobiT, TXHi
nepeknaan, mogudikauir;

HaJaBaTy OOCTYN 40 BiATBOPEHMX Y Byab-sKii
maTtepianbHin  dopmi  PesynbraTiB  Pob6iT
HeoOMexeHoMmy kony ocib, B TOMy u4ucni
LWNAXOM HafaHHA  MepexeBoro AoCTyny,
BKMOYAKUN Mepexy |HTepHeT, Ta iHWuMK
crnocobamu;

peknamyBaTu Pesynbtatn PobiT B 6yab-akomy
Burnagi 6yab-akmmm 3acobamu, Yepes mepexy
IHTepHeT, no pagio, TenebadeHHio, B
APYyKOBaHMX Ta iHWMX 3acobax macoBoi
iHopmauii, BKMOYHO 3 nnatgopmamu
cninbHOro pgoctyny pf[o iHdopmadii Ta/abo
Bijeo, OHNanH Mefia, B iHLUWIA Cnocio;

nyoniyHo BMKOHYBaTW, OEeMOHCTpyBaTw,
nokasyeatun Pesynbtatn PoOIT, BKIHOYaun
NOBHY abo YacTKoBY OEeMOHCTpaLuito
PesynbTariB PobiT;

posoantn Pesynbtatu PoGiT [0 3aranbHoOro
BigOMa nyOnikM MOBHiCTIO abo 4acTKOBO
wnaxom nepegadi B edip, i (abo) noBTopHOI
nepegayi B edip, 30kpema npaeo nyoniyHoro
CroBiWeEHHA (TpaHcnauil), peTpaHcnauii Ta
iHLWOro [oBedeHHs [o0 Bigoma 3aranbHoi
ny6nikn, 3a pgonomorow  edipHoro abo
CYNYTHUKOBOIO TeriebayveHHst (K mnaTHoro, Tak
i 6e3KOLITOBHOrO), KabenbHUMKN Mepexamu, No
ApoTax, OnTMYHOMY  BOSMOKHYy abo 3a
[JOMOMOrol iHWKWX aHanoriyHnmx 3acobiB, Mo
uMdpoBMM Mepexam, 30Kpema, B Mepexi
IHTepHeT, mobGinbHOMY TenebadeHHi abo 3
BMKOPUCTaHHAM Oyab-sIKOro iHWoro 3acoby
nepepadi 6e3 npogaxy martepianbHOro Hocis,
Oyab-sike  iHwWe nybniyHe ChoBilEeHHA o
TenekoMyHiKauinHUM, JIOKanbHUM
KOMM'IOTEPHUM Ta iHLLMM MepeXxaMm i cuctemam,
abo B iHLWMIM cnocib;

onybnikoByBaTn Pesynbtatn PobiT;
3fircHIoBaTU nepepoobky, afjanTysaTtu,

MoaudikyBaTu, 3MiHIOBaTK abo B iHWMIA cnoci6
nepepobnat Pe3ynbtatn PobiT, y ToMy uncni



into another, and/or from one programming
language into another, as well as to use in a
modified form, and to include the Work
Products as a component in composite work
and/or another work other than a composite
work, including collections, databases or any
other works, without prior agreement on such
actions with the Employee, and the Employee
confirms that the mentioned changes will not be
considered a violation of the right to the integrity
of the Work Products;

to expose the Work Products in any form or by
any method to an unlimited number of persons,
including under firm (commercial) name,
trademark;

to provide interactive access to the Work
Products and/or any of its fragments, or parts
thereof, including on the Internet or other
interactive networks, in such a manner that its
representatives can access the Work Products
at any place and at any time at their own
discretion, including on the Internet, on request,
with payment/free of charge for each view/with
subscription payment/subject to user payment
of a special transaction fee for the right to view
the Work Products recording, with viewing
possible at any time at the
viewer's/visitor's/user's choice and with the
ability to stop, start, pause, fast forward (or any
of these functions), as well as the ability for
temporary recording and storage, and the use
of technical search and control methods, i.e.,
using the recorded Work Products through
Video-on-Demand (VOD), Subscription Video-
on-Demand (SVOD), Transactional Video-on-
Demand (TVOD), streaming, embedding, using
the "Pre-roll," "Post-roll," "Mid-roll," "Overlay,"
"Pause-roll" functions;

to include the Work Products as integral parts
into computer programs, computer games,
databases, interfaces, other forms readable by
computer, to compilations, anthologies,

nepeknagatu Pe3dynbtatn PobiT 3 ogHiei MoBu
Ha iHWy Ta/abo 3 ogHiei MOBM NporpamyBaHHS
Ha iHWYy, Ta BUKOPUCTOBYBATU Y 3MiHEHOMY
BUMMAAi, @ Takox BKMtoyatn PesynbTtatn PoGiT
[0 cKrnagy cknageHnx TBopiB Ta/abo iHWmMX
TBOPIB, KPiM CKrageHux TBOpIB, Y TOMY 4Yuchi,
36ipok, 6a3 gaHux, Gyab-AKMX iHWKUX TBOPIB,
©e3 nonepenHLOro MOrOMKEHHST TakMxX A 3
MpauisHukom, Ta lMpauiBHKK NiATBEPAXKYE, LLO
BKa3aHi 3MiHN He BBaXXaTUMYTbCS MOPYLLUEHHSM
npaea Ha uinicHictb PesynbTtaTie PobiT;

onpuniogHioBatn PesynbTatu Pobit y 6yab-
Ak dopmi  Ta  Oyap-AkuMm  cnocobom
HeoOMexxeHOMy kony ocib, y Tomy uncni nig
dipMoBUM  (KOMEPUINHUM)  HaWMeEHYBaHHAM,
TOProBenbHOK MapKoBIO (3HaKOM Ansi TOBAPIB i
nocnyr);

iHTePaKTMBHO HagaBaTu aocTtyn no
PesynbTatiB Pobit Ta/abo ©Oyab-akux noro
dparMeHTiB, YacTuH, y TOMY 4YiCNi B Mepexi
IHTepHeT abo iHWNX IHTEPaKTUBHNX Mepexax,
TakMMm 4uHOM, Wo6 npeacTtaBHUKM Ny6riku
Manu 3Mory oTpumaTti goctyn oo PesynbTaTie
Pobit 3 wmicua Ta y u4ac, obpaHi HumMK
iHOMBigyanbHO, y TOMYy u4uChli B Mepexi
IHTepHeT, 3a 3anuToM, 3 onnartot/6e3 onnatn
3a KOXeH nepernsag / 3 abOHEHTCLKOK OnnaTor
(mignuckotro) / 3a ymoBM onnati KOpUCTyBayem
cneuianbHOro TpaHcakuiHoro 36opy 3a npaeso
nepernggy 3anucy PesynbtartiB Pob6iT, npu
LbOMY nepernsg 34iINCHIETbCA B Oyab-AKui
yac 3a Bubopom rnsgada / BigsBigyBada /
KOopucTyBaya Ta 3 MOXIMBICTIO 3YMUHKM,
3anycka, nayau, NpuckopeHoi nepemoTku (abo
Oyob-aKkoi 3 paHux yHKUiA), a Takox 3
MOXIUBICTIO  TMMYacoBOro  3anuMcy  Ta
30epiraHHA Ta  3aCTOCYBaHHSl  TEXHIYHUX
NpMMOMIB MOLWYKY Ta YnpaemiHHA, TOOTO
BMKOPWUCTaHHA 3anucaHux Pesynbtatis Pobit
Mpoekty wnsaxom Bigeo-3a-zanutom (Video-
On-Demand,VOD), A6oHeHTcbKkoro Bigeo-3a-
3anutoMm (Subscription Video-On-Demand,
SVOD), TpaHcakuinHoro Bigeo-3a-3anuTom
(Transaction Video-On-Demand, TVOD),
LLAISAXOM CrpimiHra, Embepnpinra, 3
BUKOPUCTaHHAM dpyHKLUii “Mpe-ponn” (Pre-roll),
“Moct-ponn” (Post-roll), “Mug-ponn” (Mid-roll)
“Osepnien” (Overlay), “INay3ponn” (Pause-roll);

Bkrtoyatn PesynbTatm PobiT, Ak cknagosi
YacTUHN no KOMM'IOTEPHNX nporpam,
KOMM'IOTepHUX irop, 6a3 gaHux, iHTepdencis,
iHWKX dopm, SKi 34nTye KoMMm'loTep, Ao
30ipHMKIB, aHTOMNOrIN, €HUWUKIONEAin, a Takox



12.5.

12.6.

12.7.

encyclopaedias, and any other compiled works
or works that are not compiled;

to file applications for registration and to obtain
title documents with respect to copyright,
inventions, utility models, industrial designs,
trademarks and service marks and other types
of intellectual property objects in Ukraine and
worldwide based on the Work Products and
adoption the decision as to transfer of right to
the receive the documents ensuring intellectual
property objects protection to the third party. At
that, the Employee obliges timely and to the
sufficient extent to notify the Employer on
creation of Work Products for the purposes of
filing an application to receive the protection
documents for the Work Products and to assist
the Employer in filing an application for and
obtaining the protection documents for the
Work Products;

renting or lending the Work Product; and

to otherwise use the Work Products, whether or
not modified without limitation, restriction,
reservations, exclusions or withdrawals of any
kind.

All Intellectual Property Rights provided for in
Clause 12.4 hereof shall belong to the Employer
in full scope and entirety within the territory of all
countries of the world with no restriction and
during the whole period of validity of such rights

The Employer shall have the right to transfer
(assign) Intellectual Property Rights fully or
partially to third parties.

The Employee’s remuneration for the creation
and use of the Work Product, as well as for the
transfer of Intellectual Property Rights to the
Work Product to the Employer, is fully included
in the Employee’s salary as specified in Clause
7.1 of this Agreement. The amount of the author
remuneration is calculated on the basis of the
anticipated difficulty and quantity of the tasks
(work tasks) to create and/or revise Work
Products, its types, creative attributes of the
Employee, plans on use of Employee’s work
results.
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12.5.

12.6.

12.7.

BKMOYaTM [0 Oyab-AkMx iHWKMX CKNageHux
TBOPIB Ta iHWKNX TBOPIB, OKPIM CKNageHuX;

nofaBaTu  3asiBKM  Ha  peecTpauilo  Ta
odepXyBaTh OXOPOHHI AOKYMEHTW Loao
aBTOPCbKMX MpaB, BWHAaXoMiB, KOPUCHMX

Moaenen, NpOMUCIIOBUX 3pasKiB, 3HaKiB Ans
ToBapiB Ta nocnyr Ta iHWMX BuUAiB 0OO’eKTiB
iHTenekTyanbHOI BriacHocTi B YkpaiHi Ta B
yCbOMY CBITi Ha ocHOBI Pe3ynbTtaTiB PoGiT. MNpu
ubomy, MNpauiBHMK 3000B’sI3yETHCA CBOEYACHO |
B HeoOxigHomy obcasi noBigoMnATU
PobotogaBus npo CcTBOpeHHs PesynbTatiB
PobiT 3 MeTOl NOAaHHs 3asiBKM HA OTPUMAaHHS
OXOPOHHOTO OOKYMeHTY Ha Pesynbtatn Pobit
Ta cnpusatn PoboTonaBueBi B NOgaHHI 3asiBKU
Ha OTPUMaHHA Ta B OTPUMAHHI OXOPOHHOro
OOKyMeHTy Ha Pesynbtatu PooiT;

3gaBatn Pesynbtatm PobiT y Hanm abo B
No3nyKy; Ta

BukopuctosyBatn Pesynbtatm Pobit ©Oyab-
SAKUM iHLUMM YMHOM, Y TOMY YMUCHIi Y 3MIHEHIN
dopmi, 6e3 KoaHMX OBMEXEHDb, 3aCTEPEXKEHD,
BUKITOYEHDb, BUITYYEHb.

Yci  lMpaBa IHTenekTyanbHOi  BnacHocTi,
BM3HaAYyeHi y nyHkTi 12.4 upboro [orosopy,
HanexaTb PoboTtogaButo y noBHOMy ob6csasi Ta
cknagi Ha TepuTopii BCiX KpaiH cBiTy 6e3
oOMeXeHHs Ta npoTAroM BCbOMO  CTPOKY
UMHHOCTI Taknx Npas.

PoboTtogaBeub Mae npaBo MOBHICTIO abo
yacTkoBo nepegatu [lpaBa IHTenekTyanbHoOI
BnacHocTi TpeTim ocobam.

BuHaropoga [lpauiBHMka 3a CTBOpPEHHS Ta
BMKOpUCTaHHA PesynbratiB Pobit, a Takox Ta
nepegaHHsi PoboTtonaBuesi Mpas
IHTenekTyanbHOi BracHocTi Ha Pesynbtatu
Po6iT, NoBHICTIO BKMOYEHa Yy po3Mip 3apobiTHOI
nnat [lpaudiBHWKka BIiANOBIAHO A0 MyHKTY 7.1
LUboro Horosopy. Po3amip aBTOPCbKOI
BMHaropogm BM3HAYEHO BMXOLAYM i3
3anfiaHoBaHOl CknagHOCTi Ta KiNbKOCTi 3aBAaHb
(cnyxboBMx 3aBOaHb) MO CTBOPEHHK Ta/abo
goonpadtoBaHHio Pesynbtatie PobiT, i BuaiB,
TBOpUMX skocten [lpauiBHuka, nnNaHiB no
BUKOPUCTAHHIO O4iKyBaHUX pe3ynbTaTiB npaui
MpauiBHKKa.



12.8.

12.9.

12.10.

12.11.

The Employee hereby acknowledges and
represents that: (i) the author's remuneration
specified in Clauses 12.7 and 7.1 of the
Agreement is sufficient, fair, and adequate; and
(ii) the Employee does not demand any
additional payment for creation of, use of,
assignment of rights to or in any other
connection to the Work Products.

In case the creation of the Work Products by the
Employee is not specifically prescribed in the
respective  corporate  and employment
documents (including without limitations orders,
job descriptions, etc), and for the purpose of
creation of the Work Products as well as further
transfer of intellectual property rights therein to
the Employer, the latter shall prepare a work task
and bring it to the Employee for execution that
the Employee commit to execute as per the
instructions from the Employer.

The work task might be given/amended by
Employer and accepted by Employee using the
Issue Tracking System. The "Issue Tracking
System" shall mean electronic system of tasks,
which is based on software [e.g., Jira] (or
another software chosen by Employer) and
mirrors the current work tasks, including tasks on
creation and/or revision of the Work Products (as
defined herein).

The Employee hereby requests, and the
Employer agrees not to indicate the Employee’s
name on the Work Products and their samples
while using them unless otherwise agreed in
writing by the Parties, save for the cases when
such indication is required by law, by a
competent authority or is a matter of practical
necessity, as is established by the Employer at
its sole discretion.

The Employee grants to the Employer the right
to refine, alter, adapt, use in parts and modify in
any other manner the Work Products without
prior approval of the Employee. The Employee
agrees that such modifications shall not be
deemed as violation of his exclusive non-
proprietary right to the entirety of such Work
Products.
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12.8.

12.9.

12.10.

12.11.

MpauiBHWK UMM NigTBEPAXYE | 3aneBHsE, Wo: (i)
aBTOpPCbKa BWHaropoda, BM3HA4YeHa y MyHKTax
127 T1a 7.1 [oroBopy, € HanexHolo,
crnpaBegnuBold  Ta goctaTHbow; Ta (i)
MpauiBHMK He npeTeHaoye Ha  Oyab-sAKy
JoJatkoBy  BMHaropogy — 3a  CTBOPEHHS,
BUKOPUCTaHHSA, nepegady npas Ha PesynbTatu
Pobit, abo Ha Byab-Ki iHLWi BUNNaTK, NoB’'s3aHi
i3 Pesynbtatamu Po0iT.

Y BMnagkKy, SKWO CTBOPEHHS PesynbTaTiB PobiT
MpauiBHMKOM cneuianbHO He nepeabayeHo y
BiONOBIAHWUX  KOPNOPaTUBHUX Ta  TPYAOBUX
AOKyMeHTaXx (BKIoYaouu, ane He 0OMeXyunchb
Hakasax, nocagoBux IHCTPYKLUIAX TOLWO) Ta And
uinen crBopeHHsa PesynbTatiB PobiT, a Takox
HacTynHOI nepegadvi npaB  iHTENeKTyanbHOl
BnacHocti Ha Taki Pesynbtatm  Pob6it
PoboTtoaaButo, OCTaHHii nigrotye cnyxbose
3aBAaHHA Ta nepefactb MOro Ha nignucaHHA

MpauiBHuky, ke [lpauiBHuK 3060B'A3yeTbCA
nignucatu BiQnNoBiAHO no BKa3iBOK
PoboTtopaBus.

Cnyx6oBe 3aBAaHHA MOXe
CTaBUTUCS/3MiHIOBATUCh PoboTtopasuem i
npuimaTtnca [lpaudiBHnkom 4epe3 Cuctemy

obniky 3agau. lig "Cucremotro o6niky 3agay”
PO3yMIETLCA €MNEKTPOHHA cnctema obniky 3agad
Ha ©a3i KOMM'IOTEpPHOI nporpamu [Hanpukniag,
Jira] (abo iHworo o6paHoro PoGoTogaBuem
nporpaMmHoro 3abe3neyeHHs), B AKIN
BifOOpaxarTbCa NOTOUHI CNYXOO0Bi 3aBAaHHS, B
TOMy uuCni 3agadi nNo CTBOpPEHHK Tal/abo
aoonpautoBaHHio PesynbTtatiB PobiT (sk BOHM
BM3HauYeHi B LiboMy [JoroBopi).

MpauiBHMK uMm npocuTb, a PoboTogaBeub
NOrofKy€eTbCs He 3a3HadvaTu iM’a NpauiBHyka Ha
PesynbTatax Po6iT Ta ix npumipHMKax mig yac ix
BMKOPWCTaHHS, AKWO iHWe He Oyae nUMcbMOBO
norogpkeHo Mk CTopoHamu, 3a BUHATKOM
BUNAOKiB, KON Take 3a3HAYeHHSA BMMAaraeTbcs
3aKOHOM, KOMMETEHTHUM OpraHoOM Aep)KaBHOi
Bnagu abo npaKTUYHOK HeobXigHICTio, LWo
BM3HA4YaETbCA Ha po3cya PoboTogasus.

MpauiBHMk Hagae PobGoTogaBuw  npaBo
aopobnaTn, nepepoonaTy, ajanTtyBsaTw,
BMKOPWUCTOBYBATU YaCTMHaMM Ta iHWMM YMHOM
3MiHIOBaTK PesynbTtatu Pobit bes

nonepeaHbOro norogXeHHsa i3 [lMpauiBHUMKOM.
MpauiBHUK NOro4XyeTbCs i3 TUM, WO Taki 3MiHU
He BBaXXaTMMYTbCS NOpPYLUEHHAM noro
BUKITHOYHOMO HEMAMHOBOMO MpaBa Ha LiniCHICTb
Pesynbtatn PoGiT.



12.12.Employee warrants and represents that the

Work Product shall be Employee’s original Work
Product and, unless expressly agreed by the
Parties in a labour assignment, shall not contain
any third party software, including any open-
source software.

For the purpose of this Agreement, "Free
Software" shall mean software that is offered
under generally recognized free software
licenses. This definition also covers open-source
software.

If the Employee intends to use the Free Software
in connection with the Work Products or
incorporate the Free Software into the Work
Products, the Employee shall give a prior notice
to the Employer to obtain the Employer's
approval for such use or incorporation into the
Intellectual Property.

Types of Free Software Never Allowed.
Notwithstanding the foregoing, the Employee
shall not provide as part of any deliverable or
Work Product, or otherwise use in connection
with the labour assignment and Work Products,
any software which contains any Free Software
which is licensed under the “General Public
License,” “LGPL,” “AGPL,” or any other license,
which could (i) compromise or interfere in any
way with the Employer’s intellectual property
rights or (ii) require the Employer to publicly
release, distribute or license the source code to
any deliverable, to any Work Products, to any
Employer software, or to any of the Employer’s
customers’ or clients’ software, (iii) require that
any disclosure, distribution or license of any
deliverable or Work Products, or any Employer
software, or any of the Employer’s customers’ or
clients’ software be at no charge, or (iv) require
that any other licensee of any deliverable or
Work Products, any Employer software, or any
of the Employer’s customers’ or clients’ software
be permitted to modify, make derivative works of,
reverse-engineer or redistribute such
deliverable, Work Products or software.

20

12.12.MpauiBHNK

rapaHtye Ta  3asBnse, WO
Pesynbtatn PobiT 3a uym [JOroBOpOM MOBWUHHI
Oyt opwuriHanbHumMn  Pesynbtatamu  Pobit
MpauiBHMKa, i, SAKWO CTOPOHU NPSAMO He
norogunnu y cny>x60Bomy 3aBAaHHi, He MNOBUHHI
MiCTUTU nporpamHe 3abesneyeHHs TPeTbOl
CTOPOHW, BKIOYaO4M NporpaMHe 3abesneyeHHs
3 BiOKPUTUM KOLOM.

Ona uinen uboro [oroeopy nig "BinbHum
nporpaMHuUM 3abe3neyeHHAM" pO3yMieTbCs
nporpamHe 3abe3neyeHHs, Lo
PO3NOBCIOAXYETLCA 3@  3araribHOBU3HAHUMMU
BiNNbHUMM niyeHsismm nporpamHoro
3abe3neyveHHs. BkasaHe BM3HAYeHHS TaKoOX
BKIIIOYAE NporpaMHe 3abe3neyveHHs 3 BigkpuTum
KOAOM.

Axkwo [lpauiBHMK Mae Hamip BUKOpUCTaTU
BinbHe nporpamHe 3abesneyeHHs y 3B'A3Ky 3
Pesynbtatammn Pobit abo BknouMtn BinbHe
nporpamHe 3abesneyeHHs p[o Pesynbrarie
Pobir, MpauiBHKK NOBUHEH crnoyartky
nosigoMmnTh Npo ue PoboTtogasusa Ta oTpumatu
nigTeepoxeHHs PoboTtogaBus ana  Takoro
BUKOPUCTAHHSA 4N BKITKOYEHHs o PesynbrariB
Pobit.

Buau BinbHoro nporpamHoro sa6esne4yeHHs,
BUKOPUCTAHHSA AKUX Hikonu He
AONyCKalTbCA. HesBaxatoum Ha
BlULLIeCKa3aHe, [pauiBHMK He NOBMHEH HajaBaTu
B SIKOCTi 4YacTUHWM Oygb-akMx pesynbTarTiB, Lo
nepegatTbecs, abo yactTnHm PesynbTtatie Po6iT
abo iHWWM YNHOM BUKOPUCTOBYBATM B 3B'A3KY 3i
cnyx6oBum 3aBgaHHsaM Ta Peaynbtatamm PobiT
Oyab-sike  nporpamHe  3abesneveHHs,  ske
MIiCTUTb Oyab-sike BinbHe nporpamMmHe
3abes3neveHHs, ke NiueH3yeTbCs BiANnoBigHO OO
“General Public License®, “LGPL", “AGPL* a6o
Oyab-siKy  iHWY nigeHsito, aka moxe (i)
KoMmnpometyBaTm abo SkMM-HEOyOb YMHOM
BMMAMHYTU Ha NpaBa iHTeNeKTyanbHOI BNAacHOCTI
Pob6otogaBus abo  (ii) Bumaratn Bif
PoboTtopaBus nyo6niyHo BMMyCKaTH,
nowwmptoBatM abo niueH3yBaTu BUXIGHUA KO
oo Oyab-aKknx pes3ynbTaris, o
nepeparoTecs, Ta Oyab-akux PesyneTatiB PobiT,
Oyab-sikoro nporpaMmHoro 3abe3neYyeHHs
Po6otogaBus abo Oyab-AKOro 3 MporpamHoro
3abeanevyeHHs MOKynuiB abo KNiEHTIB
Po6otopasug, (iii) Bumaratn, wob Oyab-sike
PO3KPUTTS, MOLIMPEHHSA abo niueHsia Ha byab-
AKMA  pe3ynbTaT, WO nepegaetbcsd, abo
Pesynbtatn Pobit, abo Oyab-sike nporpamHe



Employee warrants and represents that the
Work Products will not contain any material
defects in materials, title and workmanship or
any time or date sensitive devices, hidden set(s)
of instruction, Self-Help Code, Unauthorized
Code, or other similar code capable of interfering
with, disabling, impairing or otherwise restricting
Employer’s right to, use of or access to any Work
Products.

“Self-Help Code” means any back door, time
bomb, drop dead device, or other software or
hardware device designed to disable a computer
program automatically with the passage of time
or under the positive control of a person, or
otherwise deprive Employer of its lawful right to
use the Work Products.

“Unauthorized Code” means any virus, time or
logic bombs, Trojan horses, worms, timers or
clocks, trap doors or other malicious computer
instructions, or other software or hardware
devices the effect of which is to permit
unauthorized access to, or disable, erase, or
otherwise harm, any computer, systems, or
software.

12.13.Co-authorship. The Parties understand that the

specifics of the performance of official duties
within and during the employment relationship
under this Agreement may result in the creation
of Work Products in co-authorship with other
persons (contractors or employees and / or
independent contractors) of the Employer, to
which the Employee gives its consent to: (1)
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12.13.CniBaBTOpPCTBO.

3abe3neveHHs Pob6oTtogaBus abo Oyab-Ake
nporpamHe  3abe3neveHHs  nokynuis  abo
knieHTiB PobotogaBusi 6yno Ge3koLTOBHUM,
abo (iv) Bumaratu, wob Oyab-AKOMy iHLLIOMY
niueHsiaty wono 6yab-skMX pesynbTaTie, Lo
nepepatoTecs, abo PesynbtaTtiB Pobit, 6yab-
SIKOro nporpamHoro 3abe3neyeHHs
PobotogaBusa abo 6yab-sikoro nporpamHoro
3abe3neveHHst NOKymnuis abo KNieHTiB
PoboTonaBusa no3sonsanocs 3aMiHioBaTH, pooutn
noxigHi  po6otw, NpoBOAUTM  3BOPOTHIN
iHXWHIpiHT abo nepeBMnycKaTh Taki pe3ynbTaTy,
wo nepepatotbes, Pesynbtatm Pobit abo
nporpamHe 3abe3neyveHHs.

MpauiBHMK rapaHTye Ta 3aneBHHAE, WO
Pesynbtatn Pobit He GyayTe matn Oyab-sKkux
iCTOTHMX aedekTiB  MaTepianis, HasBu Ta
BUFOTOBIIEHHS, @ TakoX OyAb-AKMX MPUCTPOIB,
YYTNMBMX A0 Yacy Ta A4aTh, NPUXOBaHUX CUCTEM
KOoMaHg, Kooy Camoponomoru,
HecankuioHosaHoro Kogy abo iHworo nogibHoro
Koay, 34aTHoro BTpyYaTucsl,  BiOKMHO4YMCh,
noripwysatM abo iHWUM 4YMHOM obmexyBaTu
npaBa PobotogaBus Ha 6yab-siki PesynbTratn
PobiT, BUKOpMCcTaHHa abo JOCTyn OO HUX.

“Komg Camoponomorun” o3Hayae Oyab-sIKui
6eknop, YacoBy 6omOy, gpon-aeq npucTpin, abo
iHWWA NporpamMHUn 4M anapaTtHU NpPUCTPIN,
Npu3HayYeHnin Ns aBTOMATUYHOIO BUMKHEHHS
KOMM'IOTEPHOI Nporpamun 3 NAIMHOM Yacy abo nig
NO3NTUBHUM KOHTPOSIEM FOAUHW, abo iHLWKMM
ymHoMm no3b6aBut PoboTogaBusi 3aKOHHOrO
npaBa BUkopuctosyBaTu Pesynbtatu PooiT.

“HecaHkuioHoBaHun Kop® o3Hauvae Oyab-ski
Bipycu, yacoBi abo noriyHi 6ombu, TPOSHCHKI
KOHi, Xxpobaku, Tanmepun abo TrOLMHHUKN,
3abnokoBaHi gBepi abo  iHWI  wWKignuBi
KOMMN'IOTEPHI kKOMaHauW, abo iHLWe nporpaMHe 4n
anapaTtHe 3abe3ne4YeHHs NPUCTPOIB, HACMigKOM
AKMX € HaaHHA JO3BOMY Ha HeCaHKUiOHOBaHWUN
A0CTyn, abo BUMKHEHHS, CTUPaHHS, abo iHWKM

YMHOM 3aBOaHHSA KON Oyab-sikomy
KOMM'IOTEPY, CUCTEMAM 4YM  MPOrpamHOMY
3abeanevyeHHto.

CTOpoHM  pO3yMiloTb,  LLO
crneuudpika BUKOHAHHSA CNyXO0BUX 3aBAaHb Y
paMkax Ta NpoTAroM Aii TpyaoBUX BiJHOCWH 3a
UMM [1oroBopom MoXe NPU3BECTU A0 CTBOPEHHS
PesynbTaTtiB Po6iT y cniBaBTOpPCTBi 3 iHWMMMK
npauiBHMKaMu (nigpsgHvkamm abo HaMaHumu
npauieHnkamm Ta [/ abo  He3anexHummn
nigpsigHvkammn) PoboTtogaBus, Ha wo lNMpauiBHuk



12.14.In the event that,

create the Work Products under this Agreement
in cooperation with co-authors; (2) make
changes (modification) to the Work Products
created by Employee under this Agreement with
other persons (employees and / or independent
contractors) of the Employer); (3) assign all (in
full scope and entirety) exclusive intellectual
property rights that arose or may arise from the
Employee as a co-author in favour of the
Employer as specified in Section 12 thereof, if
such consent is required in accordance with
applicable law. For avoidance of doubt and
without prejudice to Pre-Existing intellectual
property and representations and warranties
under this Agreement, the Employer owns all
exclusive intellectual property (proprietary) rights
in respect of Work Products created by the
Employee in co-authorship in the part that was
created by the Employee; in the event that other
co-authors did not transfer exclusive property
rights to any intellectual property, the rights to
such intellectual property are vested in the
Employer and such other co-authors only if such
intellectual property constitutes one inseparable
item or unless otherwise agreed between the
Employer and such co-authors.

during the employment
relationship, the Employee incorporates into any
Work Products or utilizes in the performance of
the Ilabour assignment any pre-existing
invention, discovery, original works of
authorship, development, improvements, trade
secret, concept or other proprietary information
or intellectual property right owned by the
Employee or in which the Employee has an
interest ("Pre-existing intellectual property"),
(i) the Employee will provide the Employer with
prior written notice and (ii) the Employer is
hereby granted a nonexclusive, royalty-free,
perpetual, irrevocable, transferable, worldwide
license (with the right to grant and authorize
sublicenses) to make, have made, use, import,
offer for sale, sell, reproduce, distribute, modify,
adapt, prepare derivative works of, display,
perform, and otherwise exploit such Pre-existing
intellectual  property,  without restriction,
including, without limitation, as part of or in
connection with such Work Products, and to
practice any method related thereto. The
Employee will not incorporate any invention,
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12.14.

Hagae cBow 3rogy Ha: (1) CcTBOpeHHS
PesynbTtatisB PobitT 3a uum [doroBopom Yy
CMiBaBTOPCTBI; (2) BHECEHHS 3MiH
(Mogndikauito) 4O CTBOPEHUX HUM PesynbTaTis
PobiT 3a uum [JoroBopoM iHLIMM BUKOHaBLSIM
(npauiBHWKam Ta/abo He3anexHum
nigpsigHukam) Pobotopasusi; (3) Biguy»KeHHs
TakMx NpaB, siki BUHUKIM ab0 MOXYTb BUHUKHYTU
y [pauiBHvka £k cniBaBTOopa, Ha KOPUCTb
PobotopaBus, gk Le 3a3HayeHo B po3sgini 12
HdoroBopy, £KWO Taka 3roga BMMaraeTbes
BiAMNOBIQHO 0O 3aCTOCOBHOMO 3akOHOA4aBcTBa. 3
METOH YHWKHEHHSI CyMHiBiB Ta 6e3 wwkoau ans
MonepeaHsLO iCHYtoYOI iHTenekTyansHol
BMACHOCTI, a TaKoX 3asiB Ta rapaHTin 3a uum
HoroBopom, Po6GotogaButo HanexaTtb BCi (Y
noBHOMY 00CA3i Ta cknagi) BUKMOYHI MalHOBI
npasa iHTenekTyansHol BMAaCHOCTI Ha
Pesynbtatn Pobit, cTtBopeHi [pauiBHukom y
CniBaBTOPCTBI Yy Ti YacTuHI, Wo Byna cTBopeHa
MpauiBHMKOM; y TOMY BWMNagky, SKWO iHLI
cniBaBTOpM He nepefany BUKITHOYHI MaWHOBI
npasa Ha Oyab-akun 06’ekT npasa
iHTEenekTyanbHOI BNAcHOCTI, MpaBa Ha Takun
00’ekT HanexaTnmyTb PoboTogaBueBi Ta Takum
iHWKUM crniBaBTOpaM CniflbHO TiflbKM B TOMY
BUMNaAKY, AKWO  Takun 00’ekT npaea
iHTEeneKkTyanbHOI BACHOCTI CTaHOBUTb OAHE
Hepo3pMBHe LUine abo SKWo iHwe He 6yae
norogxeHo Mk PoboTtomaBuem Ta Takumu
cniBaBTOpaMu.

Y Bunagky, SKWO NPOTAroM CTPOKY Aii TPYAOBMX

BigHocMH [pauiBHUK iHTerpye B Oygb-ski
Pesynbtatm Po6iT uM  BUKOpMUCTOBYE npwu
BMKOHaHHI CrnyxboBoro 3aBaaHHs Oyab-AKuin
iCHYHOUMIA paHiwe BMHaxig, BiOKPUTTS,
opwriHanbHi  aBTOpCbki  poboTn, po3pobky,
BOOCKOHAJIEHHS, KoMepuinHy TaeEMHULILO,

KOHLIenuito un iHWy npuBaTHY iHopmMauio yun
npaBo Ha 00’eKT iHTeneKkTyanbHOI BNAaCHOCTI, L0

iCHyBann paHiwe, Ta SKi € BracHiCTio
MpauiBHuKka, 4 Ha ski [NpauiBHUK Mae npasBo
("MonepeaHbO  iCHyr4Ya iHTeneKTyanbHa
BNnacHicTb"), (i) MpauiBHuk 3asganerigb
noBeigoMnTb Npo ue Pobotogasusi y NMCbMOBIN
dopmi, Ta (ii) Hapgae PoboTtopasuto
HEBUKMIOYHY,  Oe3cTpokoBy,  ©e3BigKIN4HY,

rnobaneHy niueHsito 6e3 cnnatm poanTi Ta 3
npaBom cybniueH3yBaHHSA (3 NpaBoM BuAaBaTh

Ta [J03BONSATU  Buaady  CcybniueHsin) Ha
CTBOPEHHSI,  3aMOBIEHHSI CTBOPEHHS, Ha
BUKOPWUCTaHHS,  iMNOPT, BWUCTaBMEHHS  Ha
npoaax, npoaax, BiATBOPEHHSA, 30yT,

Moaudoikauito, aganTauito, CTBOPEHHS MOXigHMX
TBOPIB, AEMOHCTpPAL0, BAKOHAHHSA Ta iHWi BUAN



12.15.

13

13.1.

improvement, development, discovery, work of
authorship or other proprietary information
owned by any third party into any Work Products
without the Employer’s prior written permission
by e-mail, including without limitation any Free
Software (as defined therein).

Further Assurances. The Employee agrees to
assist the Employer, or its designee, at the
Employer's expense, in every proper way to
secure the Employer's rights in the Work
Products in any and all countries, including the
disclosure to the Employer of all pertinent
information and data with respect thereto; the
execution of all applications, specifications,
oaths, assignments and all other instruments
that the Employer may deem necessary in order
to apply for, register, obtain, maintain, defend,
and enforce such rights, and in order to deliver,
assign and convey to the Employer, its
successors, assigns and nominees the sole and
exclusive right, title, and interest in and to all
Work Products; and testifying in a suit or other
proceeding relating to such Work Products. The
Employee further agrees that the Employee’s
obligations under this Clause 12.15 shall
continue after the termination of this Agreement.

Liability

The Employer expects the highest standards of
performance and conduct from the Employee,
including how the Employee represents the
Employer and him/herself to clients or any other
third parties. The Employer may follow the
disciplinary procedure set out by the laws of
Ukraine, if these standards of performance and
conduct, as well as the requirements of the laws
of Ukraine, are not met.
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12.15.0opaTkoBi

13

13.1.

ekcnnyatauii Takoi [lonepedHbO  iCHYyKOYOT
iHTenekTyanbHOI  BracHocTi  6e3  OoAHMX
obMmexeHb, BKMOYalouM BUNaAKU, KOMM BOHU €
yacTuHoto PesynbTatiB PobiT uM cTocyoTbes iX,
a TakoX 3acTocoByBaTu Byab-aki MeToau Lwoao
3a3HadeHoro. lNpauiBHUK He iHTerpye XoaHWn
BMHaxig, BOOCKOHarNeHHs!, po3pobky, BiAKpUTTS,
aBTOPCbKy  pobOTY uM  iHWY  npuBaTHY
iHpopmaLito, BnacHMKoM sikux € Byab-aka TpeTs
ocoba, B xogHi Pesynbtatm Po6Git 6e3
nonepegHLoro  MUCbMOBOIO  [03BONY  BiA
MpauiBHKKa, BKMHOYal4un, cepes iHworo, 6yab-
ske BinbHe nporpamHe 3abe3nedeHHs (sK
BU3Ha4eHo y upomy [lorosopi).

3aneBHEHHSA. MpauiBHUK
norofKyeTbcs HagasaTM PoboToaaBLto UM Noro
YNOBHOBaXeHin ocobi gonomory B OByab-akun
npaeBoMmipHM/  crnoci®6 Ta 33 paxyHoK
PoboTtogaBuss ana  3abesneyeHHs  npas
PoboToaaBus Ha Pesynbtatn PobiT y Byab-akin
KpaiHi, B TOMy 4ucni HagaBaTu PobotopaButo
BCIO iHdopMmaLuito Ta gaHi  WOoAO  TaKux
PesynbTtatis  PobiT, nignucysatn 6yab-sii
3asaBkKM, cneuundikadii, 3asBu, NepeycTynkm Ta
iHWi OOKyMeHTU, Aki Ha aymky PobortogaBsus €
HeobXigHMMK Onsa Toro, abv nogaTy 3asBKy Ha
peecTpaLito, 3apeecTpyBaTy, oTpumarty,
3axuLiaTtu, BigCTOBaTU Ta pearnisoByBaTh Taki
npaBa, a TakoX Ans Toro, abv HagaTtu, ycTynuTu

Ta nepegatmu PoboTopasuto, noro
npaBOHACTYMHMKaM, LecioHapisim Ta
YNOBHOBaXeHMM  ocobam  OAHOOCIOHI  Ta

BUKIOYHI NpaBa, TUTYNX Ta 3aKOHHWUI iHTepecC Ha
BCi Pesynbtatm Pob6iT, a Takox cBiguitn 3a
NO30BOM 4K B nepediry iHWOro npoBafXeHHs
CTOCOBHO Takmx PesynbrtatiB PobiT. NpauiBHuk
MOrOKYETHCSA i3 TUM, LLO KOro 3060B’A3aHHA 3a
uum nyHktom 12.15 [orosopy AiaTMmMyTh i nicns
NPUNMHEHHS CTPOKY Aii uboro [lorosopy.

BignoBiganbHicTb

Po6oTtogaseup ouikye Bia MNMpauiBHMKa HaMBULLMX
cTaHgapTiB poboTM Ta NOBEAiHKW, B TOMY YuCHi
CTOCOBHO TOro, sk [lpauiBHUK npencTaBnsie
PoboTtogaBusi Ta cebe nepen khieHTamu abo
Oyab-sKkumun iHLLMMK TpeTiMn ocobamu.
Pob6oTogaBeup MOXe 3acTOCOBYBaTM 3axogu
OVCUMNANIHAPHOIO  CTSATHEHHS, BCTaHOBIIEHi
3aKOHOAABCTBOM YKpaiHM, SKWO Ui cTaHaapTh

OiANbHOCTI Ta MOBEAIHKW, a TaKoX BUMOTMU
3aKoHOOaBCTBa YKpainu, He OyoyTb
BMKOHYBaTUCS.



13.2

14

14.1.

14.2.

15

15.1.

15.2.

15.3.

. The Employee shall bear material and
disciplinary liability subject to applicable
Ukrainian laws.

Termination of employment

This Agreement and the employment

relationships between the Employer and the
Employee shall terminate:

upon the mutual agreement of the Parties;

at the Employee's initiative by giving not less than
two weeks’ written notice to the Employer of the
intention to terminate this Agreement and
accordingly the employment with the Employer;

at the Employer's initiative on the bases set forth
by the laws of Ukraine; and

on other grounds established by the Labour Code
of Ukraine or other laws.

The Employee acknowledges that the Employer
has the right to suspend him/her from work on the
basis set forth by the laws of Ukraine.

Property of the Employer

The Employee for performance of the job duties
shall be provided with necessary equipment and
other relevant appliances pursuant to relevant
Internal Policies, if any.

Upon termination of this Agreement, the
Employee shall transfer to the Employer all
reports, documents, correspondence, details of
the Employer’s suppliers, customers, business
partners, as well as all materials, equipment and
other objects and data on any mediums provided
to the Employee by the Employer and being
property of the Employer or to which the
Employer has other rights, not later than on the
dismissal day or on another day agreed upon by
the Parties.

In case of the termination of this Agreement, the
Employee shall return to the Employer all
property which is in the Employee’s possession
or custody or under the Employee’s control,
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14.1.

14.2

15

15.1.

15.2.

15.3.

lMpauiBHMK Hece MaTepiarnbHy Ta gucumunniHapHy
BiANOBiAANbHICTb  BIANOBIAHO 4O  YMHHOIO
3aKkoHoAaBcTBa YKpaiHu.

MpunuHeHHA TPYAOBUX BiAHOCUH

Llen [forosip Ta TpydoBi BiQHOCUHU  MiX
Pobotopasuem Ta MNpauiBHUKOM NPUNMHATHCA:

3a yrogoto CTopiH;

3 iHiyiaTmem [lpauiBHMKa LWNAXOM HagaHHA
nonepeaHbLoro NUCbMOBOIO NOBIQOMITEHHS
PoboTogaBLo He MeHLWe HiXX 3a fgBa TWMXKHI Npo
CBil Hamip NpunuHUTK Len [orosip i, BignosigHo,
TpyooBi BigHOCUHU 3 PoboToaasuewm;

3 iHiLiaTMBM PoboTtoaasus 3 niacras,
BCTaAHOBIEHMX 3aKOHOA4ABCTBOM YKpaiHu; Ta

3 iHLWKX nigcTas, BCTaHOBNEHUX Kogekcom 3akoHiB
npo npauto YkpaiHm abo iHWuMM 3aKoHO4aBUYMMMA
akTamu.

. MNpauiBHnk BM3Hae, wWo PoboTogaBeub Mae

npaBO BiACTOPOHUTU KOro/ii
BMNagkax, BCTAHOBMEHUX
YkpaiHu.

Big pobotn y
3aKOHOABCTBOM

ManHo Pob6oToanaBus

3 MeTow BUMKOHaHHA  [lpauiBHMKOM  CBOIX
TpygoBux ob6oB's3kiB PoboTtogaBeub HagacTb
HeobxigHe obnagHaHHA Ta iHWe MalHO Ha
nigcTasi BignoBigHNMX BHYTPILWHIX NonoXxeHb, 3a
HasiIBHOCTI.

Y 3B'A3Ky 3 npunuHeHHaM uboro [oroBopy
lMpauiBHMK NoBMHEH nepegaTtn PoboTogaButo yci
3BiTW, Nepenucky, AeTani Npo nocravaribHUKIB
PoboTtogaBus, KhieHTiB, AiNOBMX MapTHepiB, a
TakoX YycCi marepianu, obnagHaHHsa Ta iHLWi
00'ekT Ta OaHi Ha OyOb-AKMX HOCISX, HagaHUX
MpauiBHmMky PoboTogaBuem, WO € BracHICTiO
Po6oTtogaBua abo Ha ski y PobotoaaBug € iHwwi
npaBa, He MisHile gaTn 3BiNbHEHHs1 abo iHLIoro
OHS, norogxeHoro CTopoHamu.

Y BuMagKy nMpunMHEHHs uboro [orosopy,
MpauiBHMK NoBUHEH noBepHyTn PoboTtogasLto
yce MalrHo, WO € Yy BONoAiHHi abo 36epiraHHi
MpauiBHuka abo nig koHTpornem [MNpauiBHuKa, WO



belonging to the Employer, including without
limitation, mobile phones, laptops, passes, keys,
credit cards, business equipment, documents,
computer discs and data, all items containing
Confidential Information, and all copies and
duplicates of such items, whether in a physical or
electronic form (and informing the Employer of
the passwords as applicable).

16 Notices

16.1. All notices and communications sent in
connection with this Agreement must be in writing
and shall be considered to be duly sent if
delivered to the Parties at the addresses
specified below in one of the following ways: (i)
by hand, (ii) by post (by registered letter with
postage prepaid and notification of receipt), (iii)
by courier delivery service, (iv) by email, provided
that one other method (i) through (iii) above is
also undertaken.

16.2. A notice shall be deemed to have been received:
(i) on the date of acknowledgment of delivery, in
the case of delivery by hand; (i) on the date
specified on the notice of delivery, in the case of
delivery by post; (iii) on the third day (not
including the day of sending) after the date of
sending by courier delivery service.

If to the Employer:

Address: [see the relevant clause of the Special Terms
and Conditions]

Email: [see the relevant clause of the Special Terms
and Conditions]

To the attention of: Glushko Vadym Maksymovych, the
Director

If to the Employee:

Address: [see the relevant clause of the Special Terms
and Conditions]

Email: [see the relevant clause of the Special Terms
and Conditions]

16.3. The Parties shall inform each other of changes of
their addresses and/or e-mails within five
business days upon such changes.

16.4. Employee’'s acknowledgement with orders
(decrees), notifications, other documents of the
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€ BnacHicTio PoboTopaBus, Bko4awun, 6e3
obmexeHHs1, MOoOBinbHI  TenedoHu, HOYTOYKH,
nepenycTky, KIOYi, KpeauTHi kapTku, pobode
obnagHaHHs, LOKYMEHTH, KOMMN'IOTEPHI AUCKKU Ta
AaHi, yci ob'ektn, wo Mictatb KoHdigeHuUinHy
iHpopmauito, yci konii Ta AaybnikatM Takux
00'eKTiB, UM TO Ha PI3UYHMX, YN ENEeKTPOHHUX
Hocisix (Ta noeigommnTn PoGoToaaButo naponi,
AKLLO HEeOOXigHO).
16 MNMoBigomMmneHHs
16.1. Yci noBigOMNEeHHs Ta  KOMyHikauisa, LWo
HagcunawTbca Yy 3B'A3Ky 3 UMM [loroBopow,
CKrnagatoTbCs Y NMCbMOBIN PopMi | BBaXaroTbCA
HaneXHMM YMHOM BPYYEHUMW, SIKWO BOHU
AOCTaBneHi Ha BKasaHi HWX4Ye agpecu Of4HUM i3
HacTynHMX cnocobis: (i) ocobucto B pyku, (ii)
NoLITOK (PEKOMEHAOBAHUM FIUCTOM, 3 OMNaTor
NMOLITOBUX BUTPAT | MOBIAOMMEHHAM Mpo
Bpy4deHHs), (iii) Kkyp'epcbkoto cry60t0 OCTaBKM,
(iv) enekTpoHHOK MOLWTOK, 3a YMOBW, LLO
AoctaBka ©Oyge 3piicHEHa TakoX OfHUM i3
cnocob6iB, BkasaHux B nignyHkTax Big (i) go (iii)
BULLE.
16.2. loBigoMNEeHHs BBaXaETLCS BpyYeHUM: (i) B A€Hb
AOCTaBKM — Mpu JOCTaBLi 0cobucTto B pyku; (ii) B
A€Hb, BKa3aHUn Ha NoBigOMIIEHHI MPO BPYYEHHS,
— npw gocTtaeui nowToto; (iii) Ha TpeTin AeHb (He
paxylun  OHs BignpaBkn)  nicna  OHA
BiMpaBnNeHHs Kyp'epCbKkoto Cry>60t0 JOCTaBKM.

Ona Po6oTtoaaBusa:
Appeca: [guBnchb BignoBigHMI NyHKT OcobnmBux yMoB]

Email: [gnBucek BignoBigHui nyHKT Ocobnunemx ymoB]

Ho yearn: gupekrtopa [Mmywko Bagum MakcmoBuny

Onsa MNpauiBHUKa:
Agpeca: [guBmKch BignosigHMi nyHKT OcobnmBmx yMoB]

Email: [gnBuchk BignoBigHui nyHKT OcobnunBmx yMoB]

16.3. CtopoHu 3000B'si3aHi NOBIAOMNSATM O4HA OLHY
npo 3miHy cBoei agpecn Ta/abo enekTPOHHOI
agpecu npoTarom 5 poboumx [AHIB 3 AHS
BUHWKHEHHS TaKOl 3MiHW.

16.4. OsHamomneHHsa [lpauiBHMka 3  Hakaszamu

(po3nopsagKeHHAMM), NOBILOMIEHHAMM, IHLWIMMU
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Employer with respect to the rights and
obligations of the Employee may be carried out
via Parties’ emails, referred to in Clause 16.2
hereof, with using the improved e-signature or
qualified e-signature.

Governing Law and Dispute Resolution

This Agreement shall be governed by and
construed in accordance with the laws of
Ukraine. All matters which are not governed by
this Agreement shall be regulated by the
Employer's charter, the Internal Policies, if any,
and the laws of Ukraine.

Any dispute arising out of or in connection with
this Agreement (including a dispute regarding the
existence, validity or termination of this
Agreement or the consequences of its nullity)
shall be resolved by negotiations between the
Parties. Unless the Parties settle a dispute
amicably, the dispute shall be submitted for
resolution by a competent court in accordance
with jurisdiction rules provided for by the laws of
Ukraine.

Changes in Terms
The terms of work hereunder may be changed
from time to time upon mutual agreement of the
Parties or upon the Employer’s initiative subject
to the procedure provided by Ukrainian laws.
Miscellaneous

This Agreement may be amended by the Parties

in writing by executing amendment or
supplemental agreements hereto. All
amendment and supplemental agreements

hereto duly executed by the Parties in writing and
duly signed shall be an integral part of this
Agreement.

In the event that any provision of this Agreement
is or becomes illegal, invalid or unenforceable in
any respect, this shall not affect the legality,
validity or enforceability of the remaining
provisions. In the event of such illegality,
invalidity or unenforceability, the Parties shall
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AokymeHTamun Po6oTtogaBus wono npae  Ta
oboB’si3kiB  [pauiBHMka  gonyckaetbcd 3
BMKOPUCTAHHSIM eneKTpoHHMX agpec CTopiH,
BKasaHMX B MNyHKTi 16.2 uboro [dorosopy, 3
HaKnageHHsIM  YOOCKOHaNeHoro enekTpoHHOro
nignucy abo kBanihikoBaHOro eneKTPOHHOro
nianucy.

MpaBo, WO 3aCTOCOBYETLCA, Ta BUPILLEHHA
cnopis

Llen [oroBsip perynioerbcs Ta TRyMadnTbCs
BiQMOBIAHO [0 3akoHoAaBCTBa YKpaiHW. YCi
NUTaHHS, He BperynboBaHi uum [loroBopom,
perynoTbes cTatyToMm Po6oTtogaBus,
BHYTpIWHIMM NONOXEHHAMW, 3@ HasiBHOCTi, a
TaKoX 3aKOHOL4,aBCTBOM YKpaiHu.

CtopoHu 6OygyTe Hamaratuca BUPILLIMTU  BCi
crnopw, WO BMHWKaOTb 3 abo y 3B’A3Ky 3 UMM
[doroBopom  (BKMOYa4M  CNopu  CTOCOBHO
iCHyBaHHS, AiNCHOCTI abo MNPUNUHEHHS LbOro
HoroBopy abo HacnigkiB MOro HeiicHOCTI)
wnsaxoMm neperoopiB. Akwo CTOpPOHUM He
BUPILLYIOTb CMip, WO BUHUK MK HUMM, LUSISXOM

neperoBopiB, Takui cCnip nepefaeTbca  Ha
BUpIlLEHHS OO0 Cydy Y BIignoBigHOCTI [0
BCTAHOBMEHNX YMHHUM 3aKOHOABCTBOM
YkpaiHm npaBun  Npo  NigBiAOMYICTb  Ta
niacygHicTb.

3miHa ymoB

YmoBu npaui 3a umm [JOroBopoM MOXyTb ByTn
3MiHeHi Yac Big 4acy 3a 3rogoto CtopiH abo X 3
iHiLiaTVUBK Po6oTtoaaBus B NnopsiaKy,
nepenbadeHoOMy 3aKOHOL4ABCTBOM YKpaiHu.

IHWi nonoxeHHs

Llen OoroBip moxe 6yTn 3amiHeHun CTopoHamu y
NMUCbLMOBIN POPMI LLNAXOM YKITaleHHs J0roBopiB
NpPO BHECEHHS 3MiH | JONOBHEHb ab0 404AaTKOBUX
[0roBopiB 40 HbOro. BCi 4oroBopu Npo BHECEHHS
3MiH i OONOBHEHb Ta 404ATKOBI 4OroBoOpuM A0
uboro [oroBopy, HanexXHUM YMHOM YKNajeHi
CtopoHamMu y MUCbMOBI POPMi | HaNEXHUM
YMHOM nMignucaHi, € HEeBIA'EMHOK YaCTUHO
uboro [lorosopy.

Y BunNagkKy, sKWO Oyab-AKe MOMOXEHHST LbOro
HoroBopy € abo cTae HE3aKOHHUM, HELIAICHUM YK

TakMMm, WO He nignsrae  npumMycoBOMY
BUKOHAHHIO, L& He BMNMMBAE Ha 3aKOHHICTb,
[OiNCHICTb Ta MOXXIUBICTb NpPUMYCOBOTO

BMKOHaHHA iHLWUMX WMOro MonoXeHb. Y BunNagky
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19.5.
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negotiate in good faith to agree on amendments
to any illegal, invalid or unenforceable provision
hereof required in order to implement the Parties’
original intent as set forth herein.

This Agreement contains all essential terms,
including, without limitation, those which have to
be agreed by the Parties pursuant to the
requirements of the laws of Ukraine.

This  Agreement and any documents
incorporated by reference herein, shall constitute
the entire agreement between the Parties.

The section headings, names of Sections and
Clauses are for purposes of convenience only
and shall not be deemed to constitute a part of
this Agreement or to affect the meaning or
interpretation of this Agreement in any way.

This Agreement has been set forth and executed
in both the English language and the Ukrainian
language. In the event of any discrepancy or
inconsistency between the English and the
Ukrainian versions of this Agreement, or any
dispute relating to the interpretation or
construction of the English or Ukrainian versions
of this Agreement, the Ukrainian version of this
Agreement shall prevail.

This Agreement is executed in two original
counterparts. All such counterparts of the
Agreement shall be equally valid and binding.

19.3.

19.4.

19.5.

19.6.

19.7.

Takoi He3aKOHHOCTI, HeainCHOCTI un
HEMOXIMBOCTI NpYMYCOBOrO BUKOHaHHS,
CTOpOoHM CymniHHO NpoBeAYTbL Neperosopu, LWob
AOMOBUTUCS NPO BHECEHHA 3MiH 10 HE3aKOHHMX,
HedincHMX 4YM  Takux, WO He nignaralTb
NPYMYCOBOMY BUKOHAHHIO, MOMOXEHb LbOro
HoroBopy, siki HeoOXxiaHi AN BTiNEeHHA Hamipy
CTopiH, BMKNageHoro B LsoMy [lorosopi.

Llen JoroBsip MiCTUTb BCi iCTOTHI yMOBW, B TOMY
yncni, 6e3 OOMeXeHHs, Ti, Aki MOBUHHI OyTK
y3romkeHi CTopoHamu BignosBigHO [0 BMMOr
3aKoHodaBcTBa YKpaiHu.

Llen Oorosip Ta 6yab-ski 4OKYMEHTU, BKITHOYEHi y
uen [oroBip LUMASIXOM MOCUNAaHHSA, CTaHOBNATb
uinicHui gorosip Mk CTopoHamu.

3aronoBku posainis, Ha3BM CTaTen Ta MyHKTIB
BMKOPUCTOBYHOTECS BUKIMIOYHO AMNS 3pYYHOCTI Ta
He MOBWHHI pO3rNggaTMca 9K 4acTuHa LbOro
[doroBopy i He NOBWHHI BNNMBaTK Ha 3MicT abo
TAYyMa4YeHHs NonoXeHb Liboro [JoroBopy XO4HUM
YNHOM.

Llen [orosip BuknageHo Ta  nignucaHo
aHrMiNCbKOI MOBOK Ta YKPaiHCbKOK MOBOK. Y
pasi 6yab-skux po3bikHocTern abo NpoTUPIY MixX
aHrMiNCbKOI Ta YKPAIHCBLKOK BeEpCiiMM  LibOro
HoroBopy, abo Oygb-Akoro  cnopy, Lo
CTOCYETbCS  TNYMa4yeHHs  aHrniicbkoi  abo
yKpaiHcbKoi Bepcii uboro [loroBopy, ykpaiHCbka
Bepcia uboro [loroBopy MaTume mnepeBaXKHy
cuny.

Llen [orosip yknageHo B ABOX OpPWriHaNbHUX
npuMmipHukax. Yci npumipHukn uUporo [doroeopy
MatoTb PIBHY HOPUANYHY CUMY.

THE EMPLOYER / POBOTOLABELIb
LIMITED LIABILITY COMPANY "CyberBoroshnoDigital" /
TOBAPUCTBO 3 OBMEXEHOIO BIANOBIAANBHICTIO "KIBEPBOPOLUHOAIAXUTAN"

Director / QupexTop
Glushko Vadym Maksymovych / mywko Bagnm MakcmoBny

THE EMPLOYEE / MPALIBHUK

Mr./Mrs. [e] / Man/lMaHi [e]
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1.

| have been informed of the following:

(i)

(vii)

(viii)

place of employment (information on the
Employer, including its address), my job
functions (position and job duties), date of the
job commencement;

designated workplace equipped with required
facilities;

rights and duties, conditions of work;

presence at the workplace of any hazardous
and harmful industrial factors, which have not
been eliminated vyet, and possible
consequences of their impact on health, as
well as of the rights to privileges and
compensations for work under such
conditions in accordance with the law;

terms of establishing the working regime,
duration of working hours and rest;

instructing on labour protection, industrial
sanitation, occupational hygiene, and fire
safety;

duration of annual vacation, terms of salary
payment and its amount; and

procedure for and statutory terms of
notification of the employment agreement’s
termination to be observed by the Employee
and the Employer.

1. A npoiHdopmoBaHmi(a) npo:

(i)

(ii)

(iif)
(iv)

(v)

(vi)

(vii)

(viii)

Mmicue poboTK (indbopmalis npo
PobotogaBus, y TOMy uucni  Koro
MiCLie3HaxXO4KEeHHS1), MO0 TPYAoBY OYHKLiHO
(nocapa Ta nepenik nocagoBux OOOB’A3KIB),
AaTty novaTKy BUKOHaHHS poboTu;

BM3HayeHe poboye Micue, 3abesneyveHHs
HeoOXxigHUMK ansa poboTn 3acobamu;

npasa Ta 060B’A3kM, YMOBM npaLli;

HasiBHICTb Ha pobodoMy Mmicui Hebe3neyHux i
LIKIOMBUX BUPOOHNYMX (haKTOpIB, SKi LLe He
YCYHYTO, Ta MOXNMBI Hacnigkn ix BNAMBYy Ha
300pOB’s, a TakoX MpPo MpaBO Ha MiNbryn i
KOMMeHcauii 3a poboTy B Takmx ymoBax
BiAMNOBIQHO A0 3aKOHO4ABCTBA;

YMOBU BCTaHOBIIEHHS peXuMMy poboTu,
TpuBanicTe poboyoro Yacy i BignounHKy;

NPOXOXKEHHS IHCTPYKTaXy 3 OXOPOHM Mnpadj,
BUPOOHMYOI  caHiTapii, ririeHn npaui i
NPOTUMOXEXKHOI OXOPOHY;

TpMBanicTb LWOPIYHOI BigMyCTKM, YMOBM Ta
po3mip onnartu npadi; Ta

npoueaoypy Ta 3aKOHOOABYO BCTAHOBIEHI
CTPOKM MONEpemdXeHHs NpO  MPUMNMHEHHS
TPyAOBOrO  OOrOBOPY, AKAX  MOBUHHI
potpumyBatucs lMNpauisHuk i PoboTogaseLb.

Mr. / Mrs. [@] / MNaH / MNaHi [e]

| have been instructed (trained and tested) on labour

protection,

industrial  sanitation, occupational

hygiene, civil defence, fire safety, and emergency
actions.

2. A npounwos

IHCTPYKTaX (HaBYaHHSA, MepeBipKy

3HaHb) 3 OXOPOHW npadi, BMPOBHWMYOI CcaHiTapii,

ririeHn

npaui, UMBINBbHOIO 3axuUCTy, MOXEXHOI

Oeaneku Ta givi y Haa3BMYaNHNX CUTYaLliSIX.

Mr. / Mrs. [@] / TNaH / INaHi [e]
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